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AGREEMENT

THIS AGREEMENT entered into this 24 th day of September 2021 by and between the
COUNTY OF BERRIEN, hereinafter referred to as the Employer, and LOCAL UNION NO.
324, International Union of Operating Engineers, hereinafter refeITed to as the Union.
RECOGNITION
Pursuant to and in accordance with the applicable provisions of Act 3 79 of the Public
Acts of 1965, as amended, the Employer recognizes the Union as the sole and exclusive
collective bargaining agency with regard to wages, hours and other conditions of employment for
all its Mechanics, Heavy Equipment Operators and Medium Equipment Operators, excluding
office and clerical employees, engineering and technical employees, temporary and seasonal
employees, guards and supervisors as defined in the Act and all other employees. The Employer
agrees that it will not enter into any agreement with another labor organization regarding
employees covered by this Agreement, during the life of this Agreement nor with individual
employees covered by this Agreement regarding wages, hours and conditions of employment.
PURPOSE AND INTENT
The general purpose of this Agreement is to set forth the wages, hours and working
conditions which shall prevail for the duration of this Agreement and to promote orderly and
peaceful labor relations for the mutual interest of the Employer, its employees and the Union,
recognizing that the interest of the County and the job security of the employees depends upon
the Employer's ability to continue to provide proper services to the County, the Employer and the
Union, for and in consideration of the mutual promises, stipulations and conditions hereinafter
specified, agree to abide by the terms and provisions set forth herein for the duration of this
Agreement. Whenever the male pronoun is used in this Agreement, it shall also be deemed to
include the female pronoun.
NON-DISCRIMINATION
The Employer and the Union agree that for the duration of this Agreement, neither shall
discriminate against any job applicant or employee because of race, color, creed, age, sex, height,
weight, disability or handicap for which a reasonable accommodation can be made, or nationality
or political belief, nor shall the Employer or its agents nor the Union, its agents or members
discriminate against any employee because of his membership or non-membership in the Union.
EMERGENCY MANAGER
An Emergency Manager appointed under the Local Government and School District Fiscal
Accountability Act,2011 PA 4, MCL 141.1501 to 141.1531,shallhavetherightsprovided under
said Act.

ARTICLE I -JOB & EMPLOYEE CLASSIFICATIONS
SECTION 1 -ALLOCATION OF PROPOSED NEW JOBS
If, during the life of this Agreement, a new job classification is created, the Employer
shall establish the job duties and the rate range applicable thereto and shall promptly notify the
Union of its decision. If the Union believes the rate range thus set is inadequate in terms of
established rate ranges for other job classifications covered by this Agreement, the Union shall
have the right, within fifteen (15) calendar days after it has been so notified, to initiate
negotiations with regard to the rate range assigned to the job classification. If negotiations have
not been initiated during said fifteen (15) calendar day period, the rate range so assigned shall
become permanent for the duration of this Agreement.
SECTION 2 - TEMPORARY EMPLOYEES
(a)

A temporary employee shall be defined as any employee who is hired by the
Employer on an as-needed basis for a term not to exceed one thousand
(1,000) hours worked per year. Temporary employees shall be hired as
supplements to the employment of regular employees, provided no capable
employees are on layoff.

(b)

Employees hired as temporary employees shall not be used to displace regular fulltime employees on jobs assigned to them by their supervisor. However, it is
understood and agreed that under certain emergency conditions or when the fulltime employee who is nonnally assigned to the job is unavailable, it may be
necessary, when no qualified, full-time employee is available at that garage, to
assign temporary employees to jobs which are normally performed and/or
assigned to full-time employees.

SECTION 3 -PROBATIONARYEMPLOYEES
All new employees shall be probationary employees until they have actually worked twothousand-eighty (2,080) hours of employment as a regular full-time employee. The purpose of
the probationary period is to provide an opp01iunity for the Employer to determine whether the
employee has the ability and other attributes which will qualify him/her for regular employee
status. During the probationary period, the employee shall have no seniority status and may be
laid off or terminated in the sole discretion of the Employer without recourse to the grievance
procedure. Upon the successful completion of his probationary period, the employee's name
shall be added to the seniority list as of his/her last hiring date. During the probationary period
the Employer reserves the right to subject the probationary employee to random drug and/or
alcohol test(s).
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ARTICLE II - SENIORITY
SECTION I - DEFINITION
Seniority shall be defined as an employee's length of continuous service with the
Employer since his last hiring date. "Last hiring date" shall mean the date upon which an
employee first reported for work at the instruction of the Employer as a regular full-time
employee since which he has not quit, retired or been discharged. Time worked as a seasonal,
temporary or part-time employee shall not count for seniority purposes. No time shall be
deducted from an employee's seniority due to absences occasioned by authorized leaves of
absence, vacations, sick or accident leaves, or for layoffs for lack of work, except as hereafter
provided.
The Employer will maintain an up-to-date seniority list. A copy of the seniority list will
be posted on the appropriate bulletin boards by January 15th of each year. The names of all
employees who have completed their probationary period shall be listed on the seniority list in
order of their last hiring dates, starting with the senior employee at the top of the list. If two (2)
or more employees have the same hiring date, their names shall appear on the seniority list
alphabetically by the first letter or letters of their last name. If two (2) or more employees have
the same last names, the same procedure shall be followed with respect to their first names.
SECTION 2 - LOSS OF SENIORITY
An employee's seniority and employment shall terminate:

(a)

Ifhe quits, retires or is justifiably discharged.

(b)

If following a layoff for lack of work or funds of five (5) or more consecutive
work days, he fails or refuses to notify the Employer of his intention to return to
work within five (5) working days after a recall is sent to his last address on.
record with the Employer or, having notified the Employer of his intention to
return, fails to do so within ten (10) working days after receipt of notice of recall
to work.

(c)

If he is absent for two (2) consecutive working days without notifying his

supervisor or the Superintendent prior to or within such two (2) day period of a
justifiable reason for such absence. It is understood that employees are expected
to notify the Employer of their intended absence as soon as possible, but not later
than within the hour prior to the start of their shift from which they will be absent,
unless he presents an excuse acceptable to the Employer.
(d)

If he accepts employment elsewhere while on a leave of absence or does not
return to work immediately following the expiration of a leave of absence, unless,
in the latter case, he presents evidence satisfactory to the Employer that it was
impossible for him to return to work at the expiration of such leave.
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(e)

When he has been laid off for lack of work or funds for a continuous period
of time in excess of twelve consecutive months, or the period of his seniority,
whichever is less.

SECTION 3- LAYOFF AND RECALL
When the Employer determines it is necessary to reduce the size of the work force or to
eliminate a job classification, the Employer shall select the classification to be reduced and
employees on job trial periods or probation within the classification shall be the first removed
therefrom. Thereafter the employee(s) with the least amount of seniority within the job
classification(s) being reduced shall be the ones removed therefrom, provided the remaining
employees have the present ability, skills and other necessary attributes to satisfactorily perform
the required work in such classification. The employee(s) removed from the job classification
may bump an employee in any lower paid classification with less seniority whose job he has the
then present ability, skills and other necessary attributes to satisfactorily perform. In bumping
under the provisions of this Section, the bumping employee shall be required to bump an
employee with the least seniority in the job classification into which he bumps. When the Employer
determines there exists an excess of employees in a given classification(s) at a given garage,
the least senior employee within the classification(s) shall be removed from the classification and
allowed to displace a less senior employee in the same classification in the next closest garage
to his home.
When recalling employees to work within a classification following a layoff, the
employees will be recalled in inverse order of layoff.

SECTION 4 -TRANSFERS AND PROMOTIONS
A transfer list shall be used to fill a full time vacancy in an existing job classification
in a given garage. In the event the transfer list yields no bidders for such vacancy, or if
among those bidding therefore there are none who have the above referred to qualifications,
then the Employer shall be free to hire new, fully qualified employees to fill such jobs. In the
event the job vacancy is filled through the bidding procedure, the employee thus awarded the
job shall be transferred thereto as soon as is practicable after the award is made. Employees
awarded the job shall be on a job trial period of not to exceed twenty four months (24)
commencing with their first actual day on the job. The purpose of the job trial period is to give
the employee an opportunity to demonstrate that he has the ability, skills and other attributes to
satisfactorily perform all aspects of the job during the four seasons of the year. An employee
may be removed from the job any time during the trial period that he demonstrates that he does
not have the ability, skills or other attributes to satisfactorily perform the requirements of the job
in all four seasons of the year. In the event the employee is removed from the job during his job
trial period, he may bump the least senior employee in the last previous job classification he had
permanently occupied.
(a)

Any employee who is awarded a job under the bidding procedure shall not be
awarded another job, the rate range of which is equal to or less than his present
job, under the bidding procedure during the next succeeding twenty four (24)
months.
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(b)

Any employee who is removed from a job classification for which he had bid
because of his inability to perform the requirements thereof, as above provided,
shall be returned to the classification and garage from which he bid and shall be
ineligible to bid for another job in that same classification or a higher job
classification during the six (6) month period following the date of the setback.

(c)

Employees holding the Mechanics classification shall not be allowed to bid into
any lower paid classification. Employees holding the H.E.O. classification
working on the construction crew can bid to a lower rated classification only at
such time when an opening exists in a lower rated classification. However when
said H.E.O. bids to a lower rated classification, said employee must remain in the
H.E.O. classification until such time as the vacancy created in the H.E.O.
classification by the employee bidding to the lower classification can be posted,
bid upon, and filled and the new H.E.O. is trained. Qualifications for employees
who wish to bid on the mechanic classification shall be established by the
Employer.

(d)

Mechanics who acquire and maintain the following State of Michigan Motor
Vehicle Mechanic Certificates shall be entitled to an increase in their base pay of
twenty-five cents ($0.25) per hour for each Certificate acquired:
I.

Automobile and light truck repair for vehicles under 10,000 lbs. GVW
(a)
Front end suspension and steering systems
(b)
Brakes and braking systems
(c)
Electrical systems

2.

Heavy duty truck repair for vehicles over 10,000 lbs. GVW
(a)
Engine repair -diesel
(b)
Brakes and braking systems
(c)
Suspension and steering systems
Electrical systems
(d)

In addition, mechanics must obtain and maintain the American Welding Society
Certificate for 3/8 Plate. The Employer shall pay the exam fee and certificate
fee and provide and pay for the training necessary for mechanics to obtain the
above specified certification.

SECTION 5 -VACANCIES
The Employer shall have the right to temporarily transfer employees from one job
classification to another to cover for employees who are absent from work due to illness,
accident, vacations, or leaves of absence for the period of such absence. If the employer is
unable to find a volunteer for such temporary transfer the least senior employee with the ability
to perform such tasks shall be temporarily transferred. The Employer shall have the right to
temporarily transfer employees for a period of not to exceed three (3) months, which period may
be extended by mutual agreement between the Employer and the Union. It is understood and
agreed that any employee temporarily transferred in accordance with the provisions of this
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Section, shall not acquire any permanent title or right to the job to which he is temporarily
transferred but shall retain his seniority in the full time classification from which he was
transferred.
(a)

If an employee is temporarily transferred for the Employer's convenience as
provided in this Section to a job classification for which the rate range is lower
than the rate range for his regular job classification, his hourly rate of pay shall
not be reduced. If such temporary transfer is to a job classification for which the
rate range is higher than the rate range for his regular job classification, he shall
receive the maximum rate of pay applicable for the job.

(b)

Management may require employees to repo1t to the job site or a garage different
than their normal rep01iing garage. The Employer shall not be responsible for
payment of travel time to and from the job site or garage.

After the effective date of this Agreement, should an employee be transferred to a
position of the Employer not included in the bargaining unit and is thereafter involuntarily
transferred again to a position within the unit or voluntarily returns, he shall have accumulated
seniority while working in the position to which he was transferred. Employees transfened
under the above circumstances shall retain all rights accrued for the purpose of any benefits
provided for in this Agreement.
ARTICLE III- VACATIONS
SECTION 1 - DEFINITION
Subject to and in accordance with the provisions of this A1ticle, full time employees shall earn
vacation with pay according to the following schedule:
(a) After one (1) year of continuous employment, a full time employee is granted two (2)
weeks of vacation allowance. Thereafter, vacation allowance is accrued biweekly at the
end of each pay period. The accrual rate is based upon the following annual vacation
allowance; any change in accrual rate is based on the employee's date of hire:

YEARS OF SERVICE
One (I)- four (4) years
Five (5) twelve (12) years
Thirteen (13)- nineteen (19)
Twenty (20) and beyond

Rate of Earning
two (2) weeks
three (3) weeks
four (4) weeks
five ( 5) weeks

Accrual Hours
3.1
4.7
6.2
7.7

Vacation allowance does not accrue during any unpaid leave of absence, a
suspension without pay, or layoff. Vacation can be taken in full work day or half
work day increments only (i.e. 8 or IO , 4 or 5 hours based upon the schedule he is
assigned to work). Employees must work half the day (4 or 5 hours depending
upon the schedule he is assigned to work) in order to use the half day vacation
increment. Vacation days shall be counted as time worked.
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SECTION 2- VACATION REQUESTS
The Employer shall determine the number of employees who can be assigned for
vacation purposes at any one time, agreeing that an effort shall be made to schedule vacation
leave in accordance with the manpower and workload requirements as determined by the
Employer. Vacation leave shall be granted in each garage giving preference to seniority
employees. A seniority list shall be posted in each garage not later than January 15 of any
calendar year, and all employees shall indicate prior to May 1 of that calendar year those dates that
they desire to take their eligible vacation leave. In the event two (2) or more employees desire the
same vacation date, and it is determined by the Employer that one or both employees cannot be
assigned for vacation purposes, the employee having the least amount of seniority shall select
alternative dates for his vacation. A final vacation list shall be prepared by the Employer and
distributed to all employees not later than May 15 of any calendar year, indicating those dates agreed
upon.
In the event an employee does not select a vacation period prior to May 1, he shall be
permitted to select a vacation period from the remaining available dates. If two or more
employees have failed to make selections by May I, their selection shall be made on the basis of
first come, first served.
Accumulated vacation allowance may not exceed thiliy (30) days (240 hours).
Accumulated vacation allowance is paid upon separation or layoff.

ARTICLE IV-HOLIDAYS
A full time employee shall be entitled to holiday leave with pay at his regular straight-time
rate (either eight (8) or ten (10) hour increments based upon the schedule he is assigned to work)
on the following recognized holidays:
New Year's Day
Mmiin Luther King Day
President's Day
Spring Holiday
Memorial Day
Independence Day
Labor Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Christmas Eve
Christmas Day

January 1
Third Monday in January
Third Monday in February
Friday before Easter
Last Monday in May
July4
First Monday in September
November 11
Fomih Thursday in November
Fou1ih Friday in November
December24
December 25

To qualify for holiday pay under this A1iicle, an employee must be a regular, full time
employee as of the time the holiday occurs and must have worked all of the scheduled hours he
was scheduled to work the last day he was scheduled to work before the holiday and the next day
following such holiday except in cases where the employee's absence on such day or days is due
to the fact that such day or days occur during his regularly scheduled vacation or unless he
presents an excuse acceptable to management.
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When a holiday occurs on a Sunday, the following Monday shall be recognized as the
holiday. When a holiday occurs on a Saturday, the preceding Friday shall be recognized as the
holiday.
Employees required to work on Thanksgiving Day, Christmas Day, or New Year's Day
shall receive double time for all hours worked in addition to holiday pay.

ARTICLE V-PERSONALTIME
Full time employees will be awarded one ( 1 ) day of paid personal time at the
begi1ming of each calendar year. New employees will be awarded one (1) day at time of hire.
Employees will be required to take personal days off in eight (8) hour increments and must notify
his or her immediate Supervisor at least one hour in advance of the start of his/her shift. The
Employer may deny requests for use of paid personal leave if, in the Employer's sole discretion,
a snow event is forecasted or prevalent. If an employee's employment is terminated for any
reasons, tmused personal time shall not be paid out.

ARTICLE VI- OTHER LEAVE
SECTION 1 - SICK LEA VE
a) Sick Leave Defined. Sick Leave is an absence from work for reasons of illness or injury for
which the employee is paid, just as if he were at work, subject to the employee's Sick Leave accumulations
and other provisions of this Section. Employees on paid Sick Leave will suffer no loss of seniority.
(b) Sick Leave Accrual. Full time employees earn Sick Leave from date of hire at the rate ofthilteen
( 13) days per year (4 hours per pay period). Sick Leave is accrued at the end of each pay period and may
accumulate to a maximum of one hundred fifty ( 150) days (1,200 hours).
(c) Medical Verification. The following medical verification provisions shall apply:

(i) The County may in its discretion require an employee to submit competent medical
verification of any use of paid or unpaid Sick Leave. For absences of three days or more, a medical slip shall
be required.
(ii) Medical verification of illness in connection with an employee's paid Sick Leave use
shall be in the form of a doctor's ce1tificate.
(iii) Failure to provide requested medical verification for paid Sick leave use and/or false
use of paid Sick Leave shall be grounds for discipline up to and including discharge.
(iv) Additionally, in the event of the absence of an employee for five (5) working days or
more for illness, injury or disability, the County may require the employee to submit to an independent
medical examination by a physician designated and paid by the County.
(d) Sick Leave Form. The County may require an employee to complete and sign a Sick Leave
Form immediately following his return to work, setting forth reasons for his use of Sick Leave.
(e) Illness. Paid Sick Leave may be utilized by an employee in the event of his disabling illness or
injury, including disability resulting from pregnancy and/or childbitth. If such illness, injury, or disability is
job-related and compensable by Workers' Compensation, then, and in such event, the.use of paid Sick Leave
shall be su~ject to the provisions of paragraph (g) below, pertaining to Workers' Compensation.
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(f)) The use of up to
months of accumulated, unused sick leave will be allowed to be rolled over
into the pension computation at the time of retirement and counted as extra credited service. Sick leave is
not payable upon separation.

(g) Workers' Compensation. An employee may use accumulated Sick Leave and/or
Vacation Allowance on a pro rata basis to supplement weekly worker comp disability benefits in
order to maintain his pay at its present level. If he chooses to do this, he continues to accrue Sick
Leave and/or Vacation Allowance. Otherwise, Vacation Allowance, Sick Leave benefits, credited
service in the BeITien County Amended Retirement Plan, and credited service for salary increases
do not accrue during a Workers' Compensation Disability Leave.
(h) Sick Leave Deductions. An equivalent amount of accrued Sick Leave shall be deducted
for all work time an employee is off for approved use of Sick Leave.

SECTION 2- TIME OFF WITHOUT PAY
An employee who has completed his probationary period may be granted time off for
personal reasons without pay and without loss of seniority for a period of not to exceed thirty
(30) regularly scheduled working days in any calendar year, provided he obtains advance written
permission from the Superintendent or his designated representative and can be spared from work
for that purpose. Applications for such time off without pay must be in writing on a form provided
by the Superintendent. Personal time off without pay will not be given for the purpose of enabling
any employee to work for another employer or to seek employment elsewhere, or to perform work
for oneself or family in a business, enterprise, venture or farming operation or business. An
employee who obtains personal time off without pay by misrepresenting the purpose thereof
shall be subject to disciplinary action. Denial of personal time off without pay shall not be
subject to the grievance procedure.
SECTION 3 -FUNERAL LEAVE
Regular employees, who at the time have completed their probationary period, shall
receive the amount of pay they would have received on a regular eight (8) or 10 hour straight
time basis (depending on the assigned schedule) for each day necessarily lost during their
normal work week (Monday through Friday) not to exceed five ( 5) days to make
arrangements and attend the funeral of the employee's current spouse,
chi Id or parent or three (3) days to make arrangements for and attend the funeral of another
member of their immediate family. This payment shall not be made for any of such three (3)
days on which the employee, for any other reason, would have been absent from work. Immediate
family shall be defined as an employee's current spouse, child, parent, father-in-law or mother-inlaw, brother or sister, grandparent, current stepparent or current step children. Bereavement days
referred to a b o v e shall be taken no later than five workdays after the day of the funeral unless
special circumstances are involved and arrangements are made and approved by the Superintendent
. or Road Department Director. To be eligible for such pay, the employee must notify the Employer
as soon as possible of the necessity for such absence, must attend the funeral and, if requested
by the Employer, must present proof of death.
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SECTION 4 - LEA YES OF ABSENCE
(a)

An employee who because of illness, mJury (non-work related), or pregnancy, is
physically unable to report for work shall be given a leave of absence without pay and
without loss of seniority for a period of not to exceed, twelve (12) weeks, provided
he/she promptly notifies the Employer of the necessity therefore, and provided further
that he/she supplies the Employer with a certificate from a medical doctor of the
necessity for such absence and for the continuation of such absence when the same is
requested by the Employer. The Employer may extend the leave for an additional three
(3) months if the employee makes contact with the Road Superintendent to request leave
extension and provides proof from a medical doctor of the necessity therefore.

(b)

Claims for medical expenses or lost time and weekly disability benefits for time lost from work
due to work-related injuries or illness are established by the Workers' Disability Compensation Act
(Act 317 of 1969, being MCLA 408.418 et seq., as amended).

(c)

Application for a Workers' Compensation Disability Leave shall be made on forms provided by
the County shall state the reason for the leave, specify the proposed beginning and ending dates of
the requested Leave, and be signed by the employee.

(d)

A Workers' Compensation Disability Leave by law may continue for an indefinite period of time.
However, the employment relationship with the County shall end after an employee's absence for
two (2) years.

(e)

When an employee on a Workers' Compensation Disability Leave is able to return to work, he
will be returned to his former job, if he is able to perform such duties.

(f)

It is understood and agreed that the Employer shall not be liable for the payment of any
insurance premiums after an employee has been on medical leave (for non- work related
reasons) for up to six months; or for work related absence of eighteen (18) consecutive
months.

(g)

The reinstatement rights of any employee who enters the Military Service of the United
States by reason of an Act or Law enacted by the Congress of the United States or who
may voluntarily enlist during the effective period of such law shall be determined in
accordance with the provisions of the law granting such rights.

(h)

Leaves of absence without pay will be granted to employees who are active in the National
Guard or a branch of the Armed Forces Reserves for the purpose of fulfilling their
annual field training obligations and/or when called out due to temporary civil disorders
or emergencies, provided such employees make written requests for · such leaves of
absence immediately upon receiving their orders to report for such duty.

(i)

The Employer agrees to grant time off without loss of seniority and without pay to any
employee designated by the Union to attend a labor convention, conference or other official
Union business: (1) provided thirty (30) days written notice is given to the Employer by
the Union specifying the length of time off requested, (2) provided the length of time
off does not exceed a total of thirty (30) regularly scheduled working days per calendar
year and, (3) provided no more than two (2) employees shall be granted such time off for
such purpose at any one time.
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ARTICLE VII-HOURS OF WORK
SECTION 1- DEFINITION
The normal work day shall consist of eight (8) hours and the nonnal work week shall
consist of forty (40) hours, Monday through Friday, both inclusive, except the Employer may
start the second shift at 6:00p.m. Sunday; however, nothing contained herein shall be construed
to constitute a guarantee of eight (8) hours of work or pay per day or forty (40) hours of work or
pay per week.
(a) The normal day shift shall commence at 7:00a.m. and end at3:30p.m. Deviation for ce1iain
employees or all employees from the normal workday or shift may occur, at the
discretion of the Employer, due to emergency situations or the stmiing time may be
changed so work can be perfonned during daylight hours.
(b) The C o u n t y may establish a second shift which may be effectuated at any time from
November 15 through April 1 of any given year. If the Employer establishes a second
shift, the normal work time shall be from 6:00 p.m. to 2 :30 a.m. and said shift may stati at
6:00 p.m. on Sunday or a holiday. If under,normal circumstances the Cmmty decides to
establish one or more of these shifts, it will give five (5) working days' notice of the
establishment of the shift(s) and request non-probationary employees as volunteers to man
said shifts; however, if during emergency situations it becomes necessary to use a second
shift, the County shall not be required to give the five day notice and may establish
shifts i1mnediately. If it does not obtain the desired number of employees from the
classifications needed, it shall assign the lowest seniority non-probationary employees in
the classifications needed to said shifts. Employees who are regularly scheduled to
work the second shift shall receive a fifteen cent ($.15) per hour shift premium. This
premium shall not apply to employees who are called in to work on the second shift. The
Employer will post for five (5) working days for volunteers for the second shift on or before
October 1 each year and shall notify employees who are to work on the second shift not
later than November 1. If an employee volunteers to work the second shift and after
volunteering finds it necessary to remove himself from said second shift, the County
shall have the right to assign the lowest seniority non-probationary employee(s) within
the classification needed to the shift and said assigned employee(s) shall remain on the
shift for the balance of the season.
(c) Ten Hour Workdays:
With at least two weeks prior notice, the Employer may institute four (4) ten hour workdays
beginning as early as April 1 and ending not later than October I of the calendar year. The
normal workday shall consist of ten (10) hours and the normal workweek shall consist of
forty (40) hours worked Monday through Thursday. The n01mal hours of work will be 6:00
a.m. to 4:30 p.m. All work in excess often (I 0) hours per day or fotiy (40) hours per week
shall be paid at time and one half (1 ½). If an employee is called in prior to his normal
statiing time and continues to work his regular shift thereafter and the Employer terminates
the regular shift prior to normal quitting time, the employee shall receive time and one-half
(1 ½) their regular straight time hourly rate for all hours worked prior to their normal stmiing
time. If the employee is called in prior to their nonnal stati time but does not continue to
work the regular shift thereafter they will paid a minimum of two (2) hours pay at time and
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one-half (1 ½) their straight time hourly rate. Employees shall be entitled to a paid rest
break period not to exceed fifteen (15) minutes duration at 9:00 a.m. and a second paid rest
break period not to exceed ten (10) minutes duration at 2:30 p.m. Employees are also
required to take a half hour unpaid lunch period beginning at 12:00 p.m. Designated
holidays will be paid at the employee's regular rate of pay for up to ten (10) hours per day.
A workweek including a holiday will consist of fmiy (40) hours. If a holiday falls on a
Friday or a Saturday, the preceding Thursday would be the paid holiday. If the holiday falls
on Sunday, the following Monday would be the paid holiday. Paid time off, whether
vacation, sick or personal, will be deducted from an employee's appropriate available paid
time bank, hour for hour up to ten (10) hours per day. Vacation time is not allowed to be
used in one (1) hour increments. Approved funeral leave and jury duty will also be paid at
the employees regular pay rate up to ten (10) hours per day for time actually lost from work.
SECTION 2 - CALL OUT TIME
When an employee is called to perform work at a time other than for which he had
previously been scheduled, he shall receive not less than two (2) hours of pay at time and onehalf (1-1/2) his regular straight time hourly rate or shall be paid for actual time worked at time
and one -half (1-1/2) his regular straight time hourly rate, whichever is greater. This provision
shall not apply to employees who are called prior to their normal starting time and continue to
Work their regular shift thereafter. However, if an employee is called in prior to his normal
starting time and continues to work his regular shift thereafter and the Employer terminates his
regular shift prior to his normal quitting time, the employee shall receive time and one-half (11/2) his regular straight time hourly rate for all hours worked prior to his normal sta1iing time or
a minimum of two (2) hours pay at time and one-half (1-1/2) his straight time hourly rate,
whichever is greater.
(a)

When an employee is called in for work, pursuant to Section 2 above, more than
two (2) hours before his regularly scheduled sta1ting time in the morning, he shall
be entitled to a rest or break period of not to exceed fifteen (15) minutes duration
at his regularly scheduled sta1iing time provided he works his normal shift
thereafter. This break period shall be subject to the conditions of ARTI CLE 7,
Section 4.

(b)

It is understood and agreed that the nature of the job duties and the responsibility
to the citizens of the County require that all employees must be reasonably
If an employee is consistently
available to accept emergency calls to duty.
unavailable to accept said emergency calls or refuses to respond to said calls, he
shall be subject to discharge.

SECTION 3 - OVERTIME
When ove1iime is to be worked, the Employer will endeavor to give the employees
involved reasonable advance notice, if possible. If the Employer notifies an employee at or
before the end of his regular shift on the preceding regularly scheduled working day before the
ove1iime is to be worked, the Employer shall have the right to require such employee to work the
ove1iime. Such overtime shall be considered as scheduled overtime and shall be as equitably
distributed as is practical by garage, among the regular employees within the same classification
who have the present ability to satisfactorily perform the required work. However, when the
Page 12 of 38

work to be performed on an overtime basis is a continuation of a specific job that was being
performed on a straight-time basis immediately prior to the overtime period, it shall be
performed by the employee or employees who were performing the specific job immediately
prior to the occurrence of the ove1iime period. It is understood and agreed that seasonal and
temporary employees can work overtime that is a continuation of the job they were performing
on a straight time basis, or when regular employees in the garage or mechanics who prior to the
winter season have signed up to plow refuse to work overtime, are all working overtime, or were
unavailable when called to work.
(a)

An overtime list shall be maintained and posted in each garage listing the
overtime hours offered and/or worked by each employee in a garage. Overtime
hours offered and/or worked shall be balanced as equitable as possible over a
given contract year within a garage. · If an employee is offered overtime hours and
refuses same or is not available, said overtime hours shall be charged against him
just as if he had worked the same.
Mechanics who are qualified and have the ability to operate snowplowing
equipment may be called or assigned ove1iime on weekends; i.e., from 5:00p.m.
Friday through 12:00 midnight Sunday, when regular operators refuse overtime or
are unavailable at that garage. Mechanics must sign up before the snowplowing
season begins to work overtime snowplowing and must indicate which garage
they want to be assigned to. Mechanics operating snowplowing equipment shall
maintain their normal rate of pay.

(b)

It is understood and agreed that when it is necessary to have work performed on an

overtime basis and an insufficient number of employees are willing to accept the
work, then the qualified employee or employees of the classification who are
needed to perform the work, with the least seniority, shall be required to accept the
assignment. If said employees refuse the required overtime, said overtime shall
be charged against them in addition to any disciplinary action which may be taken
against them.
(c)

Time and one-half (1-1/2) an employee's regular straight-time hourly rate of pay
shall be paid for all work performed in excess of eight (8) hours per day or forty
(40) hours per week.

SECTION 4 - BREAKS
Employees shall be entitled to a thirty (30) minute unpaid lunch period at or near the
midpoint of their shift. Employees shall be entitled to a rest or break period of not to exceed ten
(10) minutes duration from 10:00 a.m. to 10:10 a.m. and of not to exceed ten (10) minutes
duration from 2:00p.m. to 2: 10p.m. each day. It is understood and agreed that the timing of the
break and/or lunch period may vary depending upon the nature of the work being performed by
the employee at the time, it being recognized that under certain conditions it will be impossible
or impractical for employees to take a break or lunch period until the urgent or critical aspect of
the job then being performed has been completed. Therefore, an employee's immediate
supervisor has the right to determine when a break or lunch period may be taken.
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(a)

Employees shall be required to be ready to start work at the start of their shift and
shall be required to remain at work until the end of their shift or until released to
return to the garage by their supervisor, except for their thirty (30) minute lunch
period above provided. Employees shall not leave their assigned work prior to the
start of their break of lunch period and shall be back to work and sta11 work at the
end of their lunch or break period. At the discretion of the employee's immediate
supervisor, the employee may be given permission to return to his garage or eat
lunch at a restaurant in his section.

(b) ·

Employees shall punch in on the time card at the stait of their shift, punch out at
the end of their shift and any time they are authorized to leave work during their
shift.

SECTION 5 -MINIMUM HOURS
An employee who reports for work at the start of his own regularly scheduled shift and is
sent home because there is no work available for him shall receive four (4) hours of pay for so
rep01ting at the rate he would have received on his own job. If such employee is put to work, he
shall be guaranteed a minimum of four (4) hours of work or four (4) hours of pay in lieu thereof.
This reporting pay provision shall not apply when the failure to have work available for
such rep01ting employees is due to causes beyond the control of the Employer or due to the
employee having been bumped by a senior employee, nor shall it apply if the employee was
advised in advance that there would be no work, was not reasonably available to receive such
notice, has no telephone, or when offered work for such four (4) hour period, or any pait thereof,
refuses to perform the same.

SECTION 6 - JURY DUTY
An employee who is called for Jury Duty shall notify his supervisor immediately upon
receiving notice of such call. An employee who misses work because of Jury Duty shall lose neither
salary nor benefits, provided he assigns all fees or other compensation for such duty during his
nonnal workday to the County. An employee who is required to repo1t for Jury Duty shall, upon
completion of or release from such duty, report for and work his remaining scheduled hours, if two
(2) or more such hours remain.
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ARTICLE VIII-PROBLEM SOLVING PROCEDURE
SECTION 1 - GRIEVANCE PROCEDURE
(a)

A grievance shall be defined as any dispute regarding the meaning, interpretation,
application or alleged violation of the terms and provisions of this Agreement.

(b)

An employee, who believes he has a grievance, must submit his complaint orally
to his immediate supervisor within five (5) regularly scheduled working days after
the occmTence of the event upon which his complaint is based, or within five (5)
regularly scheduled working days after circumstances were such
that the employee reasonably should have had knowledge of the occurrence of
the event upon which the complaint is based. The supervisor shall give the
employee a verbal answer within five (5) regularly scheduled working days after
the complaint has been submitted to him. In the event the complaint is not
satisfactorily settled in this manner, it shall become a grievance and the following
procedure shall apply:

FIRST STEP: To be processed under this grievance procedure, a grievance must be
reduced to writing, on forms supplied by the Union, state the facts upon which it is
based, when they occurred, specify the section of the contract which allegedly has
been violated, must be signed by the employee who is filing the grievance, and must be
presented to the aggrieved employee's immediate supervisor within five (5) reg u 1a r 1y
s ch e d u 1e d work i n g days after the supervisor gives the employee his verbal
answer. The supervisor shall give a written answer to the aggrieved employee within
five (5) reg u I a r 1y sch e du 1e d working days after receipt of the written
grievance. If the answer is satisfactory, the employee shall so indicate on the grievance
form and sign it with two (2) copies of the grievance thus settled retained by the employee
and one (1) copy retained by the supervisor.
SECOND STEP: If the grievance has not been settled in the First Step and if it is to be
appealed by the Union, the Union Steward and/or employee will state in writing the
Union's intent to appeal and the reason for such appeal and must present the grievance
to the employee's Superintendent and/or someone by him designated within five (5)
regularly scheduled working days after the supervisor gave the employee the written
First Step answer. The Superintendent or his designated representative shall give a
written answer to the aggrieved employee or the Union Steward within two (2) working
days after the receipt of the written grievance. If the answer is mutually satisfactory, the
grievant and/or steward shall so indicate on the grievance form and sign it with two (2)
copies of the grievance thus settled retained by the Union and one (1) by the
Superintendent.
THIRD STEP: If the grievance has not been settled in the Second Step and if it is to
be appealed to the Third Step, the grievant and his Union Representative shall notify
the Road Department Director in writing within five (5) regularly scheduled
working days after receipt of the Superintendent's Second Step answer of the desire to
appeal. If such written request is made, the Road Depa1iment Director and/or someone
by him designated shall meet with the Union representative and the grievant within ten
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(10) regularly scheduled working days after receipt of request to consider the grievance.
If such written request is made, the Road Department Director shall give a written
answer to the Union representative within five (5) regularly scheduled working days
after the date of such meeting. If the answer is mutually satisfactory, the grievant shall
so indicate on the grievance form and sign it with two (2) copies of the grievance thus
settled retained by the Union and one (1) by the Managing Director.
FOURTH STEP: If the grievance has not been resolved in the foregoing steps and the
Union desires to process the grievance further, it shall submit the grievance to arbitration
through the Federal Mediation and Conciliation Service in accordance with its
Voluntary Labor Arbitration rules, then obtaining, provided such submission is made
within thirty (30) regularly scheduled working days after receipt by the Union
of the Employer's Third Step answer. Failure to request arbitration in writing within
such period shall be deemed a withdrawal of the grievance and it will be considered
as being settled on the basis of the Employer's last answer.
The arbitrator shall have no authority to add to, subtract from, change or modify any
provisions of this Agreement, but shall be limited solely to the interpretation and
application of the specific provisions contained herein. The Employer, the employees, the
Union and the independent arbitrator shall be subject to the following:
(a) The arbitrator shall be empowered to rule only on a grievance(s) which involves
an interpretation or application of this Agreement.
(b) The arbitrator shall not add to, subtract from, ignore or change any of the
provisions of this Agreement.
(c) It shall not be within the jurisdiction of the arbitrator to change an existing wage
rate.
(d) In suspension or discharge cases, the Employer shall bear the burden of
establishing just cause for the imposition of discipline. The arbitrator shall
not substitute his judgement for that of the Employer as to the severity of the
penalty selected unless the Union proves that the Employer acted arbitrarily,
capriciously and without reason. Any modification of a penalty must be
supported by express written findings of fact justifying the modification. The
arbitrator's failure to so justify a penalty modification, or the substitution of
his or her judgment for that of the Employer as to the reasonableness of any
penalty without an express finding that the Employer acted arbitrarily,
capriciously and without reason shall render his or her decision appealable
and subject to vacating in a court of law.
(e) The cost of the arbitrator shall be shared equally between the Employer
and the Union in the case of a divided award. The Union shall bear the cost
of arbitration if the grievance is denied, and the Employer shall bear the cost
of arbitration if the grievance is sustained. If either the Union or the
Employer requests a transcript of the hearing, that shall be pe1mitted at the
cost of the requesting paiiy. The arbitrator's decision on an arbitral matter
within his jurisdiction shall be final and binding upon the employees, the
Union and the Employer. .
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Time limits at any step of the grievance procedure may be extended only by mutual
written agreement. In the event the Employer fails or neglects to reply to a grievance at
any step of the procedure within the specified time limit, the Union may process the
grievance to the next step. In the event the Union does not appeal a grievance from
one step to another within the time limits specified, the grievance shall be considered
as settled on the basis of the Employer's last answer.
(c)

Grievances on behalf of an entire garage shall be filed by the specific garage steward
and grievances filed for the entire Union body can be filed by any steward and shall be
processed starting with the Second Step of the Grievance procedure if it involves a garage,
or at the Third Step of the grievance procedure if it involves the entire Union body.

(d)

Meetings provided for at the Third Step of the grievance procedure shall not start later
than 3 :30 p.m. on the date for which they are scheduled. The Union steward and the
grievant shall be paid their straight time hourly rate of pay for any time necessarily lost
from their regularly scheduled work, and shall be allowed to leave the job site in sufficient
time to attend such meetings, but not to exceed forty-five (45) minutes prior to the start
of such meeting. The Union steward shall have the authority to meet with the Employer
representatives and to settle grievances at the Third Step meeting.

(e)

Whenever the words are used in this A1iicle, "working days" shall be defined as those
days which are scheduled for work between Monday and Friday, both inclusive, excluding
holidays recognized under this Agreement.

(f)

An agreement made between a supervisor and an employee in settlement of a
grievance without the presence of a Union Steward shall not serve as precedent for
future grievances for or against either party.

SECTION 2 -DISCHARGE CASES
The Employer agrees that employees with seniority shall not be discharged without just
cause from and after the date of this Agreement, but that in all instances in which the Employer
may conclude that an employee's conduct may justify discharge, such employee shall first be
suspended without pay. Such initial suspension shall be for not more than five (5) regularly
scheduled working days. During the period of initial suspension, a determination shall be made,
by the Employer, whether the suspension without pay already given is considered sufficient,
should be extended, should be conve1ied into a discharge or that no discipline should be given.
The employee and the Union Steward shall be notified of the decision made by the Employer. In
the event the employee believes he has been unjustly disciplined or discharged, it shall be a
proper subject for the grievance procedure, provided a written grievance with respect thereto is
presented to the Road Depmiment Director pursuant to the Third Step of the grievance procedure
within five (5) regularly scheduled working days after the employee was notified of the decision
of the Employer as set fo1ih above.
In the event it should be decided under the grievance procedure that the employee was
unjustly discharged or suspended, the Employer shall reinstate such employee and pay full
compensation, partial or no compensation as may be decided under the grievance procedure,
which compensation, if any, shall be at the employee's hourly rate during the pay period
immediately preceding the date of the discharge less such compensation as he may have earned
at other employment during such period and/or unemployment compensation paid.
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ARTICLE IX- CONDITIONS OF EMPLOYMENT
SECTION 1- PHYSICAL EXAMINATION

It is understood and agreed that it shall be a condition of continued employment that all
employees must meet any and all standards, regulations, or license requirements of the State of
Michigan and must at all times possess a valid driver's license with the proper endorsements.
The Employer shall schedule the medical examination necessary for maintenance of the CDL
driver's license with a doctor of the Employer's choice, and shall pay the cost of said medical
examination. The employee must sign the medical release forms necessary to allow the
Employer to obtain the results and/or findings of the medical examination. The Employer will
endeavor to notify employees twenty-four (24) hours in advance of the examination place and
time, except where advance notice is prohibited by law or regulation.
SECTION 2- MANAGEMENT RIGHTS
The Union recognizes that except as specifically limited or abrogated by the terms and
provisions of this Agreement, all rights to manage, direct and supervise the operations of the
Employer and the employees are vested solely and exclusively in the Employer.
SECTION 3 - WORK RULES
Appended hereto as Appendix A are the provisions with respect to causes for disciplinary
action and/or discharge.
Employer shall have the right to make such additional reasonable rules and regulations
not in conflict with this Agreement as it may from time to time deem best for the purpose of
maintaining order, safety and/or effective operations and after advance notice to the Union and
the employees to require compliance therewith. Any complaint relative to the reasonableness of
any rule established after the date hereof may be considered as a grievance and subject to the
grievance procedure contained in this Agreement.
SECTION 4 - UNION MEMBERSHIP
Employees hired, rehired, reinstated or transferred into the bargaining unit shall, as of the
thi1iy-first (31st) day from the date of hire, rehire, reinstatement or transfer into the bargaining
unit, or the execution date of this Agreement, whichever is later be eligible to become members
of the Union.
SECTION 5 - STRIKE AND LOCKOUTS
The Union agrees that during the life of this Agreement neither the Union, its agents nor
its members will authorize, instigate, aid or engage in a work stoppage, slowdown, strike or other
conce1ied activity which interferes with the operations of the Employer. The Employer agrees
that during the same period there will be no lockouts.
Individual employees or groups of employees who instigate, aid or engage in a work
stoppage, slowdown, strike or other conce1ied activity which interferes with the operations of the
Employer may, at the discretion of the Employer, be subject to discharge.
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ARTICLE X - RETIREMENT
The Employer agrees to continue the present retirement program in accordance with the
terms and provisions prevailing immediately prior to the execution of this Agreement. The Employer
will adopt the provisions of the County-wide plan which allows the employees contribution to the
pension plan to be made from his/her pre-tax dollars instead of the post tax dollars if and only
if said provision does not cost the Employer any additional money. Effective for employees who
retire on or after June 30, 2003 the Employer shall implement the rule of 80 in its pension plan.
Effective for employees who retire on or after July 1, 2004 the pension multiplier shall be
increased from 1.9% to 2.0%, and employees shall increase their pension contribution from five
(5%) percent of gross earnings to six (6%) percent of gross earnings.
ARTICLE XI- INSURANCE
SECTION 1- PAID-UP LIFE INSURANCE
"The County shall provide each employee with group term life insurance in the sum of $50,000.00, with
accidental death and dismemberment in the same amount. For newly eligible employees, such coverage
shall become effective ninety (90) days after an employee's first day of work. Employees may voluntarily,
through payroll deductions, choose to purchase additional life insurance for themselves, their spouse or
their children
SECTION 2 - SHORT TERM DISABILITY
The Employer shall provide sickness and accident insurance on each employee in the amount of
sixty-six and two-thirds (66 2/3%) percent of the employee's regular straight time weekly
earnings (i.e., forty [40] hours), not to exceed five-hundred [$500.00] dollars per week for a
maximum of twenty-six (26) weeks. Employees may make application for sho1i term disability
after the exhaustion of their accumulated, unused sick leave.
SECTION 3 - HEAL TH INSURANCE- ACTIVE EMPLOYEES
The Employer shall maintain hospitalization and medical insurance for employees and dependents.
This insurance shall provide coverage as outlined in APPENDIX "D". The employee shall
contribute twenty percent (20%) of the applicable monthly premium toward the cost of health
insurance. Coverage shall begin after the employee has completed ninety (90) days of continuous
employment for the County.
SECTION 4 - RETIREE HEALTH INSURANCE
Employees who retire under the auspices of the County Retirement System, by moving directly from active
status to retired status, may elect to be covered under the Hospitalization, Surgical, Medical Plan offered to
County employees, provided they pay fifty percent (50%) of the medical insurance premium for
themselves. Retirees may also elect to have dependent medical insurance coverage, provided they pay the
entire insurance premium. Employees hired on or after September 1, 2018 are not eligible to pmiicipate in
retiree health care insurance.
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SECTION 5 DENTAL AND VISION:
Employees will have an annual choice between dental and v1s1011 insurance or dental and v1s1011
reimbursement. Employees will elect in October/November which type of dental and vision program the
employee will participate in for the next calendar year. That election remains valid for the following calendar
year. Dental and vision reimbursement will be provided at no cost to the employee and is described below:

Effective January 1, 2019, members of the bargaining unit and their eligible dependents are eligible to be
reimbursed up to a maximum of nine hundred dollars ($900) per family per calendar year for incurred and
paid dental and or vision costs. These cost shall be paid by the County Personnel Department on a bi-weekly
basis pursuant to paid receipts submitted by the employee. This reimbursement program shall not be
construed as an insurance program or plan, and it is available to reimburse only those costs not otherwise
covered by another plan or program.
Receipts must be received no later than the last day of the calendar year in which service was rendered and
paid. If received after that day, payment will be denied. Reimbursement will be issued on the next available
payroll check. Receipts should be submitted to the County Administration Office, Administration Center,
St. Joseph. All services must be rendered by a properly licensed Doctor of Dental Surgery (D.D.S. or
M.D./D.D.S) for dental procedures or a properly licensed optometrist or doctor of ophthalmology for vision
procedures. Receipts must show the date of service, the service performed, for whom the service was
performed, the cost of the service, and the amount of the patient's payment.
If coverage for an employee or his/her dependent is available through his/her spouse ( or former spouse), an
Explanation of Benefits (EOB) form from that plan must accompany the receipt. The employee will be
reimbursed for the difference between the charge(s) shown on the receipt and the amount paid by that plan
(as shown on the EOB).
The County reserves the right to contact the dentist, optometrist or Dr. of ophthalmology to confirm and/or
clarify the information contained on the receipt.
The County reserves the right to deny reimbursement for any claim for which inadequate information is
provided by either the attending dentist, optometrist or Dr of Ophthalmology or the employee.
A summary of the County's dental and vision insurance plan is included in Appendix E. The dental and
vision insurance plan will require a 20% employee premium co-payment.
Employees who are married to another County/Comt employee will elect a plan as a family unit, i.e. one
employee cannot choose reimbursement while the other employee choses insurance.
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ARTICLE XII - MISCELLANEOUS
SECTION 1 - SAFETY
Employees shall be responsible for and observant of road and highway conditions and
promptly repmi to his foreman or supervisor any defects or hazardous conditions which might
imperil the safety of the public.
Any employee involved in any accident or observing an accident shall immediately report
said accident and any prope1iy damage or physical injury sustained. It is required that the
employee shall make out an accident repmi in writing on forms furnished by the Employer that
day and shall turn in all available names and addresses of witnesses to any accidents. Failure to
comply with this provision shall subject such employee to disciplinary action by the Employer.
When the employee has completed the accident report the employee's supervisor shall
investigate the accident and complete an accident report, and forward the employee's rep01i and
the supervisor's repmi to the main office. Upon receipt of the accident reports, Management
shall investigate the accident. The accident investigation shall include an interview with the
employee(s) involved in the accident and/or witnesses to said accident. Upon conclusion of the
investigation, Management shall notify the employee and the employee's steward of the result of
the investigation and shall determine if the accident was preventable or non-preventable. If the
accident is deemed preventable, the employee(s) shall be disciplined. If the accident is deemed
non-preventable, the employee(s) shall not be disciplined.
The Employer shall furnish coveralls and boots to the spray bar operator.
SECTION 2 - UNION ACTIVITY
The Union agrees that, except as specifically provided by the te1ms and provisions of this
Agreement, employees shall not be permitted to engage in the Union activity during working
hours.
(a)

The Union may elect one steward per garage and one alternate and must identify
the designated stewards in writing to management. Union stewards may use
County telephones to make necessary Union phone calls, provided said calls are
made prior to or after working hours or during lunch periods and provided
further that the stewards shall not leave their job assignments for the purpose of
making a phone call and that said phone calls result in no phone charges to the
County.

(b)

Upon advance request by the Union, Local Union Officers, not employed by the
Employer, or accredited representatives of the Union may be admitted onto the
Employer's premises to meet and confer with a steward(s) during non-work
hours, to assist in adjusting grievances. Any request to meet with stewards or
members during working hours must be scheduled with the Road Depaiiment
Director or Superintendent in advance with the reason and estimated duration time
approved before such meeting. The meeting shall not result in the disruption of
the Employer's operation or the work assigned to the steward(s).
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The Employer will provide a bulletin board in each garage upon which the Union shall be
permitted to post notices concerning its business and activities. Such notices shall contain
nothing of a political or defamatory nature.
SECTION 3 - EQUIPMENT REQUIREMENTS
When the Employer dete1mines a piece of equipment to be unsafe, it shall not require
employees to take it out on the streets or highways. Employees shall immediately, or at the end
of their shift, repmi all defects of equipment. Such reports shall be made in multiple copies, one
copy to be retained by the employee. The Employer shall maintain the policy in existence prior
to the execution of this Agreement relative to the installation and maintenance of heaters,
defrosters and windshield washers on equipment.
SECTION 4 - FIT FOR DUTY
The Employer reserves the right to suspend or discharge employees who are not
physically fit to perform their duties in a satisfactory manner. Such action shall only be taken if a
physical examination performed by a medical doctor of the Employer's choice at the Employer's
expense reveals such physical unfitness. If the employee disagrees with such doctor's findings,
then the employee, at his/her own expense, may obtain a physical examination from a medical
doctor of his/her choice. Should there be a conflict in the findings of the two (2) doctors, then a
third doctor, mutually satisfactory to the Employer and the Union, shall give the employee a
physical examination. The fee charged by the third doctor shall be paid by the Employer, and
his/her findings shall be binding on the employee, Employer and the Union. This section shall be
administered in such a manner that the County complies with the requirements of the Michigan
Persons With Disabilities Civil Rights Act and the Americans with Disabilities Act.
If an employee is displaced pursuant to this Section, he/she shall have the right to
exercise his/her seniority to replace the employee with the least seniority in any lower rated
classification, which work the medically displaced employee has the physical ability,
qualifications and attributes to perform in a satisfactory manner.

SECTION 5 - WORK OF NON-UNION EMPLOYEES
So long as an employee is classified as a supervisor by the Employer, he/she will not be
used to displace regular employees covered by this Agreement. This provision shall not be
construed to prevent supervisors from perfmming such manual work as may be required for the
purpose of instruction, supervision, investigation, inspection or experimentation or as may be
necessary when an employee is absent and other employees are not available or in case of
emergencies. "Other employees are not available" shall be defined to mean that other qualified
employees are not available to perform the work without disrupting other necessary work. It is
understood and agreed that the purpose of this Section is not to displace regular employees or to
deny employees overtime or cause a layoff of regular employees. However, it is understood and
agreed this Section shall not preclude a supervisor who is called out at times other than his/her
regular working hours from performing such work as may be necessary to take care of
emergencies or correct a situation which does not require additional employees or pieces of
equipment. Likewise, it is expressly understood and agreed that supervisory personnel may
perform such bargaining unit or non-bargaining unit work during regular or ove1iime hours as
they can perform with the equipment regularly assigned to them. It is further understood and
agreed that the Supervisor of the construction crew can perform such bargaining unit work as
he/she deems appropriate.
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The Employer shall have the right to use outside contractors for the work which, in its
judgment, it does not have the manpower, proper equipment, capacity or ability to perform or
cannot perform on an economical basis.
SECTION 6 - CONTRACT PROVISIONS
If, during the life of this Agreement, any of the provisions contained herein are held to be
invalid by operation of law or by any tribunal of competent jurisdiction or if compliance with or
enforcement of any provisions should be restrained by such tribunal pending a final determination
as to its validity, the remainder of this Agreement shall not be affected thereby. In the event any
provisions herein contained is so rendered invalid, upon written request by either patiy hereto,
the Employer and the Union shall enter into collective bargaining for the purpose of negotiating
only a mutually satisfactory replacement for such provision.

No agreement or understanding contrary to this collective bargaining agreement nor any
alteration, variation, waiver or modification of any of the terms or conditions contained herein
shall be binding upon the pa1iies hereto unless such agreement, understanding, alteration, variation,
waiver or modification is executed in writing between the patiies. It is fmiher understood and
agreed that this contract constitutes the sole, only and entire agreement between the patiies hereto
and cancels and supersedes any other agreement, understandings, past practices and arrangements
heretofore existing.
SECTION 7 - OTHER APPLICABLE ROAD DEPARTMENT POLICIES
The provisionofthe Road Department's SafetyProgram,Family/Medical Leave Act
Policy, Workplace Violence Policy and Sexual Harassment, Sexual Discrimination, Ethnic
Intimidation Policy, Personal Communication Device Policy and Smoke Free Policy are
incorporated herein by this reference and employees are expected to conform to said policies.
SECTION 8 UNIFORMS:
The Employer will furnish uniforms that shall be worn by all employees. The Employer will pay
the cost of the uniforms selected. Employees will be provided a one-time boot allowance of up to $200 per
calendar year. Only boots meeting safety specifications as determined by the Road Depatiment will be
eligible for reimbursement. The employee must provide a paid receipt to the Road Depatiment in order to
receive reimbursement. The County reserves the right to reject any reimbursement request not meeting the
safety specifications.
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ARTICLE XIII- WAGE PLAN

SECTION I DEFINITION
It is understood and agreed that in return for the wages, fringe benefits and working

conditions specified in this Agreement, employees shall be required, as a condition of continued
employment, to render a fair day's work for the Employer. Wages shall be paid by electronic
deposit into an account designated by the employee.
SECTION 2 - WAGE RATES
Effective October 10, 2021
Classification
Mechanic
Heavy Equipment Operator
Medium Equipment Operator
Lead Worker

Start
$25.50
$24.50
$22.00

After 6 Months
$26.50
$25.50
$23.00

After I Year
$27.50
$26.50
$24.00
$27.50

After 6 Months
$27.10
$26.07
$23.50

After I Year
$28.12
$27.10
$24.50
$28.12

After 6 Months
$27.71
$26.66
$24.03

After I Year
$28.75
$27.71
$25.05
$28.75

Effective the first full payroll period after September 1, 2022
Classification
Mechanic
Heavy Equipment Operator
Medium Equipment Operator
Lead Worker

Start
$26.07
$25.05
$22.50

Effective the first full payroll period after September 1, 2023
Classification
Mechanic
Heavy Equipment Operator
Medium Equipment Operator
Lead Worker

Start
$26.66
$25.61
$23.00

NOTE: When a MEO is temporarily assigned as a HEO, they shall receive the hourly pay differential for
performing those duties.
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SECTION 3: CLASSIFICATIONS:
1.

Create anew classification of Lead Worker: Employees may apply to be selected as a Lead Worker.
There will be one lead worker position in each garage. Said employee will be subject to the duties
as detailed in the Lead Worker job description. Assignment as Lead Worker will be at the discretion
of the Employer and may be revoked at any time for any reason. Employees so classified will be
compensated per the attached salary schedule.
2. The Construction Crew will be supplemented by four (4) additional MEO's. The Employer will
compensate those four (4) MEO's the applicable HEO rate regardless of what piece of equipment
they are operating. This would be a tempormy assignment for the duration of the construction season
(normally April I through September 30).
3. MEO's not on the construction crew will still be compensated as a HEO when operating the
following pieces of heavy equipment:
a. excavator
b. dozer
c. Gradall
d. Grader
e. Athey
f. Emulsion Truck
g. Roller
h. Loader (only when utilized for more than 4 hours on an 8 hour shift or more than 5 hours on
a IO hours shift)
1.
Vactor Truck

SECTION 4 -PAYROLL DEDUCTIONS
(a)

The International Union of Operating Engineers Local Union 324 ("Union)
represents all employees in the bargaining unit.

(b)

Every employee in the bargaining unit can freely choose to become a member of
the Union or to not become a member of the Union.

(c)

An employee who becomes a Union member may be required by the Union to pay
dues or fees. The amounts and regularity of those fees/dues payments will be
decided by the Union. An employee choosing to become a Union member will be
required by the Union to sign a payroll deduction authorization form/card,
acceptable to the Employer, authorizing the Employer to deduct Union fees/dues
from the employees' paychecks.

(d)

An employee covered by this section wishing to have Union fees/dues deducted
from her/his paycheck shall provide a signed/written payroll deduction
authorization fonn/card to the Employer. Annually the Union shall provide the
Employer with an invoice specifying how much must be deducted from the wages
of each such employee who has submitted a signed/written payroll deduction
authorization fonn/card approved by the Employer. The Employer will thereafter
make the appropriate fees/dues deductions from each such employees first monthly
pay period/paycheck. The employer will promptly remit the deductions (e.g.
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check, electronic transfer, etc.) to the Union.
(e)

The Employer shall use its best efforts to make authorized deductions in the manner
set forth but assumes no responsibility for any errors in making such deductions
other than to con-ect such e1rnrs.

(f)

The signed payroll deduction authorization form submitted by an employee
covered by this section may be revoked by the employee in written notice of
revocation signed by the employee and received by the Employer. A revocation
shall become effective immediately upon receipt of the notice.

(g)

The Union agrees to indemnify, defend and hold the Employer harmless against
any and all claims, suits and/or other forms of liability that may arise out of or by
reason of the Employer complying with the provisions of this Section.

SECTION 5 - TOOL ALLOWANCE
Each employee who permanently occupies the classification of 11 mechanic 11 shall be paid
a one hundred dollars ($100.00) tool allowance per month to be used for the maintenance and
replacement of his tools.

ARTICLE XIV- DURATION OF AGREEMENT
THIS AGREEMENT shall become effective as of September 1, 2021, and shall remain in
full force and effect until 12:00 midnight on the 31st day of August, 2024, and from year to year
thereafter unless either party hereto serves upon the other a written notice of desire to amend or
terminate this Agreement at least sixty (60) calendar days prior to its expiration date or sixty (60)
calendar days prior to the expiration of any subsequent automatic renewal period.
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The authot'.h-:e<l representatives of the parties hereto have executed this Agreement in Benton
Hatbor, Michigan, this 14th day of October, 2021. .

FOR THE COUNTY:
County of'Benien

FOR THE UNION:
Local 324, AFL~CIO

500 Hulet Dr.

Bloomfield Twp, Michigan 48302
Phone: 248"451"0 , 4 "-"7----,,,i...--L

Kenneth Dombrow, President

Christop r J. Cook, Interim Road
Depai1ment Director
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APPENDIX A

Progressive Discipline Procedure.
(a) The intent and purpose of the following is to provide for progressive disciplinary
action. Disciplinary action may be imposed upon an employee for failure to fulfill the
employee's job responsibilities or for improper conduct while on the job, except that nothing
in this Atticle shall prevent the Employer from taking immediate and appropriate disciplinary
action should it be required by the circumstances, with proper written notice thereof to the
Union at the time such immediate action is taken.
(b) Notification within a reasonable time shall be given to the Steward or Union Representative
prior to any disciplinary action taken against any member which may result in any official entries
being added to their personnel file. The Employer agrees that upon imposing any form of discipline,
the designated area Steward or Union Representative shall be promptly notified, in writing, of the
action taken. The employee shall be furnished a copy of any new entiy prior to its introduction into
the file. There shall be one official depa1tmental file.
(c) The Steward or another representative of the Union shall be present at the time disciplinary
action is imposed and shall represent the employee at all levels of disciplinary proceedings. All
disciplinary actions shall be subject to the grievance procedure or the employee may seek such other
legal remedy as may be available upon the employee's election, provided, however, oral or written
reprimands shall not be subject to arbitration.
(d) In the event an employee is to receive an oral reprimand, the employee will first be offered the
right to waive the Steward's presence at such disciplinaiy meeting. Said waiver of representation
shall be placed in writing and signed by the employee prior to the meeting. A copy of the signed
waiver will be forwarded to the union steward.
(e) Before any employee shall be required to make any written statement or written reply pe1taining
to any alleged misconduct on his/her part, the matter shall first be discussed between the employee,
the Union Representative, and the Supervisor. The employee shall have twenty-four (24) hours after
such meeting to make the written statement, with a copy to the Union Representative if the employee
so desires.
(f) In any case where employee disciplinaiy action is necessary, the following order of procedure
shall be followed; however, nothing shall preclude the Employer from deviating from the procedural
steps listed below, depending upon the severity of the offense.
(g) Procedural Steps:

1. Oral Reprimand.
2. Written Reprimand.
3. Suspension, transfer to existing vacancy, or demotion.
4. Removal or Discharge.
(h) Employees charged with the commission of any felony or of a misdemeanor involving criminal
moral conduct or related to the work location of job responsibility, shall have the cireumstances
unilaterally reviewed by the Employer.
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(i) Upon request, an employee's official personnel file may be reviewed every six (6) months. Such
request shall be complied with within five (5) working days. After twenty-four (24) months of
satisfactmy service, any prior disciplinaiy action of more than t\venty-four (24) months duration
will not be adversely used in any subsequent disciplinary action, or promotional opportunity.
Disciplinaty actions in place prior to the signing of the 2021-2024 Collective Bargaining Agreement
will remain at t\velve (12) months sunset period.
(j) For purposes of administering this Agreement, "personnel file" is interpreted to mean only the
employee's file located in the County Personnel Department, and no information located elsewhere
may be used in any discipline action taken against an employee.

(k) An employee shall be required to acknowledge, in writing, receipt of warnings and/or
reprimands, except that the employee may request the presence of his Steward prior to signing. The
employee's written acknowledgment of receipt of such warnings and/or reprimands shall not be
construed as the employee's agreement with the warning or reprimand.
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APPENDIXB
ALCOHOL AND CONTROLLED SUBSTANCE POLICY
AND
ALCOHOL AND CONTROLLED SUBSTANCE TESTING POLICY

I.
PURPOSE OJ:;' THE POLICY

The Road Department is required by Federal law and regulations to implement an Alcohol
and Controlled Substance Policy and an Alcohol and Controlled Substance Testing Policy. In
addition to the requirements imposed by law, the Road Department is committed to the
maintenance of an alcohol and controlled substance free workplace for the protection of each
and every employee and the public. In furtherance of this co1mnitment and to comply with the
law, the Road Depmiment has adopted the following Policy.
II.
POLICY CONTENT

A

Employer Provided Information and Assistance Program.
Each covered employee will be provided with information concerning the effects of
alcohol and controlled substance misuse on an individuars health, work, and personal
life, the signs and symptoms of an alcohol and controlled substance problem of either the
employee or a co-worker and the means of intervening when an alcohol or controlled
substance problem is suspected. In addition, each employee will be furnished information
regarding employee assistance programs. Questions concerning the materials furnished or
the provisions and application of this policy shall be refened to the Road Depa1irnent
Director.

B.

Employees Subject to This Policy.

C.

1.

All employees who are required as a condition of employment and continued
employment with the Road Depaiiment to maintain a Commercial Driver's
License (CDL) are subject to this Policy, i.e., employees who operate a motor
vehicle with a gross vehicle weight rating or an actual gross weight or gross
combination weight of 26,001 or more pounds.

2.

Any person applying for employment with the Road Department for a
position described in paragraph#l above.

Time Period Covered by the Provisions of This Policy.
Covered employees shall be subject to the provisions of this policy regarding
alcohol use for the period of time from four (4) hours prior to their rep011ing
for work until the end of their workday, including lunch and/or break periods,
i.e., they have punched out and left the County's prope1iy. Covered
employees sha11 be subject to the controlled substance provisions of this
Policy at all times during their employment with the Road Department
including all off-duty hours.
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D.

Prohibited Conduct.
1.

Alcohol. Employees are strictly prohibited from consuming any alcohol within
the four ( 4) hour period immediately preceding their repo1iing for work.
Consuming alcohol means the consumption of any beverage, mixture, or
preparation including any medication containing alcohol. In addition, employees
are strictly prohibited from drinking alcohol, possessing alcohol, ingesting
alcohol, or repmiing for work or working with an alcohol concentration of 0.02 or
greater. Employees involved in an accident are prohibited from consuming
alcohol within eight (8) hours of the .accident or until the employee is postaccident tested for controlled substances or alcohol. Employees who violate this
alcohol policy shall be immediately removed from duty and shall be subject to
immediate discharge from employment.*

2.

Controlled Substance. Employees are strictly prohibited from using, possessing
or ingesting any controlled substance during the entire term of employment unless
such use and/or possession is pursuant to a current valid prescription, made out in
the employee's name from a medical doctor or other person legally permitted to
prescribe drugs. If an employee is using drugs or controlled substance, the use of
which is legal and dispensed to said employee via a valid medical prescription in
the employee's name; then at the beginning of the work day on the first work day
the employee is taking the prescribed drug, the employee must notify his/her
supervisor that they are taking the drug and must provide the supervisor with
c01Tespondence from the prescribing doctor which states the substance in the
prescription will not adversely affect the driver's ability to safely operate a
commercial motor vehicle. Employees are strictly prohibited from selling,
purchasing or using any illegal drugs or controlled substances at any time during
their employment with the County. Employees, who are found to have sold,
purchased or used illegal drugs and/or test positive for a controlled substance
under the testing procedures in this policy shall be immediately removed from
duty and shall be subject to immediate discharge. *

III.
CONTROLLED SUBSTANCE TESTING

A.

Type of Testing~
1.

2.

Pre-Employment Alcohol and Controlled Substance Testing.
Prior to the first time an employee is allowed to perform any safety sensitive
function (duties as a driver) the person must submit to testing for alcohol and
controlled substance. No person shall be employed with a reported alcohol
concentration of 0.02 or more and no person shall be employed unless he/she has
received a controlled substance test result from the County's Medical Review
Officer indicating a verified negative result.
Post-Accident Alcohol and Controlled Substance Testing.
As soon as practical following an accident, the driver shall submit to an alcohol
and controlled substance test. An accident shall be defined as an incident involving
a Road Department motor vehicle in which there is either a fatality, and/or an
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injury treated away from the scene, and/or a vehicle is required to be towed away
from the scene, and/or there is damage of any kind to a Road Depa rt men t vehicle
or damage to a non-Road Department vehicle, or damage to property of the
County or the public regardless of whether a citation is issued to the Road
Department driver.* If the employee is injured in the accident and requires medical
treatment and as a part of that medical treatment the employee's blood or body fluids
are tested for alcohol/drug concentrations, he/she must sign the documents necessary
to release the test results to the County's Medical Review Officer. Employees
involved in an accident shall be required to follow the Ro ad D e p art men t ' s
accident procedures.

B.

3.

Random Alcohol and Controlled Substance Testing.
The Road Department is required to randomly test at least 50% of all drivers for
controlled substances and at least 25% of all drivers for alcohol annually. When
notified of a random test, the driver will be required to immediately proceed to the
designated test site and allow testing and execute all required forms and releases
necessary to complete the testing.

4.

Reasonable Suspicion Testing.
Employees shall be required to take an alcohol and/or controlled substance test
when the Road Department has reasonable suspicion to believe that the employee
has violated this controlled substance policy. The Road Department's determination
that reasonable suspicion exists to require an employee to undergo an alcohol or
controlled substance test shall be based on specific, contemporaneous, articulable
observations concerning the appearance, behavior, speech, or body odors of the
employee. The required observation shall be made by a supervisor who is trained
in the symptoms of alcohol or drug misuse.

5.

Biennial Testing.*
Employees may be required to undergo a test for use of alcohol and/or
controlled substance as part of his/her biennial medical examination in
connection with the renewal of his/her commercial driver's license.

Refusal to Submit to Testing.
1.

2.

Consequences of Refusal to Submit to Testing.
Any employee who refuses to submit to an alcohol or controlled substance test
when directed by a supervisor or a police authority shall be subject to immediate
discharge.*
Definition of Refusal to Submit to Testing.
Refusal to submit to an alcohol or controlled substance test means that an
employee:
(a)

Without a valid medical explanation, fails to provide adequate breath,
urine or blood for alcohol testing when requested to do so by the person
administering the test.
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(b)

Fails to provide adequate urine or blood for controlled substance testing
when requested to do so by the person administering the test without a
valid medical explanation for said failure to provide.

(c)

Engages in conduct which clearly is designed or intended to obstruct the
testing process or delay said process. Such conduct may include but is not
limited to, failure to proceed directly and immediately to the test site when
instructed to do so, and/or taking or claiming to have taken a controlled
substance which has not been previously revealed to management by the
employee as a prescription drug being used by the employee, and/or
concealing oneself, leaving the scene of an accident other than to report
said accident, and/or acquire medical help and/or consuming alcohol after
an accident but before being tested and/or refusing to execute the
necessary fonns and releases required by the Road Depaitment or the
County's testing laboratory.
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IV
CONTROLLED SUBSTANCE & ALCOHOL TESTING
PROCEDURES&PROTOCOLS

All controlled substance testing and alcohol testing shall be conducted by laboratories
that meet the requirements established by law and/or regulations. Likewise, collection,
processing and reporting of test results shall be in accordance with applicable law and/or
regulations. The testing procedures provide for split sample testing and any employee having a
test reported as positive may, within 72 hours of being told of the positive test result, request a
sample to have tested at his own expense by a certified laboratory. Alcohol testing may be
perfonned by an evidential breath testing device by a federal, state or local law enforcement
official or a breath alcohol technician.
In controlled substance testing, specimens are analyzed for marijuana (THC metabolite),
cocaine, amphetamines, opiates (including morphine, codeine and heroin) and Phencyclidine.
The confirmatory positive test result "cut off' levels shall be as established by federal regulation
for both controlled substance an,d alcohol.
V.
SUBSTANCE ABUSE TREATMENT

A.

Self-Requested Assistance.
Should a covered employee recognize that they are substance dependent or a substance
abuser and said employee notifies the County's HR Department of the need for
professional help before being tested positive or otherwise involved in an incident,
work or non-work related, which constitutes a violation of this policy, the County shall
inform the employee of County recognized employee assistance programs. If the
employee requests a leave of absence from work to enter said recognized program, the
County shall grant said leave of absence and said leave shall continue so long as the
employee is in said program and complying with the requirements of said program.
Cost of the program shall be paid by the employee. If the employee does not complete
the program said employee shall be discharged. Upon successful completion of the
substance abuse program,
employee shall pass a return-to-duty test before being
returned to safety sensitive duties and shall be subject to unannounced follow-up alcohol
and/or controlled substance testing as directed by the substance abuse professional and
law. The law currently requires a minimum of six (6) unannounced follow-up tests
within the first twelve (12) months after returning to duty. The employee will pay
for the costs of return-to-duty and follow-up testing.*

B.

Policy Violation Assistance.
If an employee violates the provisions of this policy and is dismissed from employment,
the Road Department shall notify the employee of available employee assistance
programs at the time of his discharge.
*Based on the Employer's independent authority.
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NOTICE OF REQUIRED ALCOHOL AND/OR
CONTROLLED SUBSTANCE TESTING
___

_

____
_

__ _

_
_____

___ you are hereby notified that, in accordance

with the Road Department's Alcohol and Substance Abuse Policy and/or the requirements of law, you are
required, as a condition of your continued employment with the Road Department, to immediately rep01t to

Name of Testing Facility

Address of Testing Facility

to undergo alcohol and/or controlled substance testing.
Refusal to immediately rep01t for testing and to undergo said testing will result in your
termination of employment from the Road Depmtment.
Date issued:

Time issued:
Supervisor's Signature

******************************************************************************
EMPLOYEE'S CONSENT

I do hereby give my consent to be tested for alcohol and/or controlled substances in accordance
with the Road Depmtment's Alcohol and Controlled Substance Testing Policy and to execute the
necessary forms required by the County's testing facility to effectuate said testing.
Date: - - - Time:
Employee's Signature
Employee's Printed Name
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ACKNOWLEUGMENT OF RECEIPT
I, the undersigned, do hereby acknowledge that I received the Road Department's Alcohol and
Controlled Substance Policy and Alcohol and Controlled Substance Testing Policy. I further acknowledge that
I have been told the person to whom I should direct any and all questions regarding said policy.

DATE: - - - - - - - - -

Signature
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APPENDIXC
ANTI-RETALIATION POLICY

PURPOSE:
To provide infonnation to all employees on the Berrien County Road
Department's policy and procedures pe1iaining to illegal retaliation.
I.

PROHIBITED CONDUCT:
Federal and state laws prohibit the Berrien County Road Department from taking
adverse employment actions against employees for participating in a protected activity or
opposing or repmiing unlawful employment practices. Employees of the Berrien C0tmty
Road Depmiment are strictly prohibited from engaging in any retaliatory acts against
any person or employee who has exercised their statutory right to engage in a protected
activity. Examples of such retaliatory actions would include, but are not limited to:
A.
B.
C.
D.
E.

IL

III.

termination from employment;
demotion evidenced by a decrease in wage or salary;
material loss of benefits;
significantly diminished material responsibilities; or
other actions unique to a particular situation.

Employee Responsibility
Any employee who believes that he or she is the victim of any type of retaliatory actions
should take the following steps.
A.

Repmi the retaliatory conduct to your supervisor. If circumstances are such that
you prefer not to rep01i the retaliation to your supervisor, or you feel your
supervisor is the perpetrator of the retaliation, then report it to the County's Human
Resources Director. Orally, and preferably in writing, state specific details of the
retaliatory actions being taken against you and by whom. The policy of the Road
Department is to receive all complaints, investigate the charges promptly and apply
sanctions when appropriate.

B.

Discipline for retaliation will depend on the circumstances surrounding the
incident. Serious or repeated offenses may result in discharge of the offender.
Less serious first offenses will probably justify written reprimand or suspension
without pay.

Supervisory Staff Responsibility: Every member of the Road Department's supervisory
staff is responsible for ensuring that no retaliation occurs within his or her area of
authority.
A. Any complaint of retaliation should receive the immediate attention of the supervisor
or the manager to whom it is made and should be reported immediately to the County's
Human Resources Director
B. Investigation of a complaint of retaliation normally will include interviews of the parties
and witnesses named by the complaining employee.
C. Complaints of retaliation should be investigated with paiiicular care and should remain
strictly confidential to the maximum extent possible.
D. If the investigation reveals that the complaint is valid, disciplinary actions designed to stop
the retaliation and to prevent its recurrence will be taken immediately.
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Lettet of Agreement
The Parties intend for this Letter of Agreement to supplement the contractual
language of Article 2, Section 4 Transfer List.
Contractual language requires an employee who accepts a transfer to a different
garage not to transfer for a period of two years. If said employee desires to transfer
before the initial two-year commitment expires, said employee will approach his
steward .and discuss the circumstances regarding his request to transfer. If the
steward feels the employee's reasons are compelling, the steward and the
employee may approach the Superintendent and request allowing the two-year
transfer limit be waived. The Superintendent's decision is final and binding and is
not subject to the grievance procedure.

Date
For the Road Department:

L-'

ri·l.:atnam
o.ad Department Director

GM~

For the Union

:s

:1

/[A

<

cl/).-;:c;

~~
.

Brian Gatgwer
Business Representative

w~[ &uikv

Steward, Bakertown Garage

Steward, Baroda Garage

f/

BlueCross
Blue Shield
of Michigan
A nonprofit corporation and independent licensee
of lhe Blue Cross and Blue Shield Association

BERRIEN COUNTY
007015910/0014
ROAD - UNION
Comprehensive Major Medical (CMM) ASC
Effective Date: On or after January 2019
Benefits-at-a-glance
This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional limitations and
exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible and/or copay. For a complete
description of benefits please see the applicable BCBSM certificates and riders, if your group is underwritten. If your group is self-funded, please see any
other plan documents your group uses. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the plan
document will control.
Preauthorization for Select Services - Services listed in this BAAG are covered when provided in accordance with Certificate requirements and, when
required, are preauthorized or approved by BCBSM except in an emergency
·Note: A list of services that require approval before they are provided is available online at bcbsm.com/importantinfo. Select Approving covered
services.

Pricing information for various procedures by in-network providers can be obtained by calling the customer service number listed on the back of your
BCBSM ID card and providing the procedure code. Your provider can also provide this information upon request.
Preauthorization for Specialty Pharmaceuticals - BCBSM will pay for FDA-approved specialty pharmaceuticals that meet BCBSM's medical policy
criteria for treatment of the condition. The prescribing physician must contact BCBSM to request preauthorization of the drugs. If preauthorization is
not sought, BCBSM will deny the c_laim and all charges will be the member's responsibility.
Specialty pharmaceuticals are biotech drugs including high cost infused, injectable, oral and other drugs related to specialty disease categories or other
categories. BCBSM determines which specific drugs are payable. This may include medications to treat asthma, rheumatoid arthritis, multiple sclerosis,
and many' other disease as well as chemotherapy drugs used in the treatment of cancer, but excludes injectable insulin .

Blue Cross provides administrative claims services only. Your employer or plan sponsor is financially responsible for claims.

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider for which there is no rylichigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred , you may be billed for the difference between our approved amount and the provider's
charge.
··
·
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Note: If you receive care from a nonparticipating provider, even when referred , you may be billed for the difference between our approved amount and
the provider's charge.

Benefits

Coverage

Deductibles

$250 for one member,
$500 for a family (when two or more members are covered under your
contract) each calendar year

Flat-dollar copays.
10% of approved amount for private duty nursing care
10% of approved amount for mental health care and substance use
disorder treatment
o 10% of approved amount for most other covered services
•

Coinsurance amounts (percent copays)

o

Note: Coinsurance amounts apply once the deductible has been met.

Annual out-of-pocket maximums -applies to deductibles, fiat-dollar copays
$1,250 for one member,
and coinsurance amounts for all covered services - including prescription drugs $2,500 for a family (when two or more members are covered under
your contract) each calendar year
if prescription drugs are covered under the plan - but does not apply to private
duty nursing percent copays
Lifetime dollar maximum

None

Benefits

Coverage

Health maintenance exam - includes chest x-ray, EKG , cholesterol screening
and other select lab procedures

100% (no deductible or copay/coinsurance), one per member per
calendar year
Note: Additional well-women visits may be allowed based on medical
necessity.

Gynecological exam

100% (no deductible or copay/coinsurance), one per member per
calendar year
,

Note: Additional well-women visits may be allowed based on medical
necessity.

Pap smear screening-laboratory and pathology services

100% (no deductible or copay/coinsurance), one per member per
calendar year
i

Voluntary sterilization for females

100% (no deductible or copay/coinsurance)

Prescription contraceptive devices-includes insertion and removal of an
intrauterine device by a licensed physician

100% (no deductible or copay/coinsurance)

Contraceptive injections

100% (no deductible or copay/coinsurance)

Well-baby and child care visits
• 8 visits, birth through 12 months
• 6 visits, 13 months through 23 months
• 6 visits, 24 months through 35 months
• 2 visits, 36 months through 47 months
• Visits beyond 47 months are limited to one per member per calendar year
under the health maintenance exam benefit

100% (no deductible or copay/coinsurance)

Adult and childhood preventive services and immunizations as recommended
by the USPSTF, ACIP, HRSA or other sources as recog nized by BCBSM that
are in compliance with the provisions of the Patient Protection and Affordable
Care Act

100% (no deductible or copay/coinsurance)

Fecal occult blood screening

100% (no deductible or copay/coinsurance), one per member per
calendar year

Flexible sigmoidoscopy exam

100% (no deductible or copay/coinsurance), one per member per
calendar year

Prostate specific antigen (PSA) screening

100% (no deductible or copay/coinsurance) , one per member per
calendar year

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
.
Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed for the differen ce between our approved amount and the provider's
charge.
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Benefits

Coverage

Routine mammogram and related reading

100% (no deductible or copay/coinsurance}, one per member per
calendar year
Note: Subsequent medically necessary mammograms performed
during the same calendar year are subject to your deductible and
coinsurance.

Colonoscopy-routine or medically necessary

100% (no deductible or copay/coinsurance) for the first billed
colonoscopy,one per member per calendar year
Note: Subsequent colonoscopies performed during the same calendar
year are subject to your deductible and coinsurance.

Benefits

Coverage

Office visits

90% after deductible

Online visits - by physician must be medically necessary

90% after deductible

Note: Online visits by a vendor are not covered.

Outpatient and home medical care visits

90% after deductible

Office consultations

90% after deductible

Benefits

Coverage

Hospital emergency room

90% after deductible

Ambulance services-must be medically necessary

90% after deductible

Benefits

Coverage

Laboratory and pathology services

90% after deductible

Diagnostic tests and x-rays.

90% after deductible

Therapeutic radiology

90% after deductible

Benefits

Coverage

Prenatal care visits

100% (no deductible or copay/coinsurance)

Postnatal care

90% after deductible

Delivery and nursery care

90% after deductible

Benefits

Coverage

Semiprivate room, inpatient physician care, general nursing care, hospital
services and supplies

90% after deductible, unlimited days

Note: Nonemergency services must be rendered in a participating hospital.

Inpatient consultations

90% after deductible

Chemotherapy

90% after deductible

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our approved amount and the provider's
charge.
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Benefits

Coverage

Skilled nursing care-must be in a participating skilled nursing facility

90% after deductible

Hospice care

100% (no deductible or copay/coinsurance),up to 28 pre-hospice
counseling visits before electing hospice services; when elected, four
90-day periods-provided through a participating hospice program
only; limited to dollar maximum that is reviewed and adjusted
periodically (after reaching dollar maximum, member transitions into
individual case management)

Home health care:

90% after deductible, limited to a maximum 1OD-visits per member per
calendar year

•
•

must be medically necessary
must be provided by a participating home health care agency

Infusion therapy:
•
•
•

90% after deductible

must be medically necessary
must be given by a participating Home Infusion Therapy (HIT) provider or
in a participating freestanding Ambulatory Infusion Center (AIC)
may use drugs that require preauthorization-consult with your doctor

Benefits

Coverage

Surgery-includes related surgical services and medically necessary facility
services by a participating ambulatory surgery facility

90% after deductible

Presurgical consultations

o

Voluntary sterilization for males

90% after deductible

100% (no deductible or copay/coinsurance) when obtained from a
participating provider
o 90% after deductible when obtained from a nonparticipating
provider

Note: For voluntary sterilizations for females, see "Preventive care services."
Voluntary abortions

90% after deductible

Removal of impacted and partial bony impacted teeth - includes surgery and
related anesthesia

90% after deductible

Benefits

Coverage

Specified human organ transplants-must be in a designated facility and
coordinated through the BCBSM Human Organ Transplant Program (1-800242-3504)

100% (no deductible or copay/coinsurance)

Bone marrow transplants-must be coordinated through the BCBSM Human
Organ Transplant Program (1-800-242-3504)

90% after deductible

Specified oncology clinical trials

90% after deductible

Note: BCBSM covers clinical trials in compliance with PPACA.
Kidney, cornea and skin transplants

90% after deductible

Benefits

Coverage

Inpatient mental health care and inpatient substance use disorder treatment

90% after deductible, unlimited days

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred , you may be billed for the difference between our approved amount and the provider's
charge.
000006012734
Page 4 of 15

Benefits

Coverage

Residential psychiatric treatment facility:
• covered mental health services must be performed in a residential
psychiatric treatment facility
• treatment must be preauthorized
• subject to medical criteria

90% after deductible

Outpatient mental health care
90% after deductible
Online visits

90% after deductible

Note: Online visits by a vendor are not covered.
Outpatient substance use disorder treatment-in approved facilities only

90% after deductible

Benefits

Coverage

Applied behavioral analysis (ABA) treatment - when rendered by an approved
board-certified behavioral analyst - is covered through age 18, subject to
preauthorization

90% after deductible

Note: Diagnosis of an autism spectrum disorder and a treatment
recommendation for ABA services must be obtained by a BCBSM approved
autism evaluation center (AAEC) prior to seeking ABA treatment.

Outpatient physical therapy, speech therapy, occupational therapy, nutritional
counseling for autism spectrum disorder

90% after deductible

Other covered services, including mental health services, for autism spectrum
disorder

90% after deductible

•
Benefits

Coverage

Outpatient Diabetes Management Program (ODMP)

o

•

90% after deductible for diabetes medical supplies
100% (no deductible or copay/coinsurance) for diabetes selfmanagement training

Note: Screening services required under the provisions of PPACA are covered
at 100% of approved amount with no cost-sharing when rendered by a
participating provider.

Note: When you purchase your diabetic supplies via mail order you will lower
your out-of-pocket costs.
Allergy testing and therapy

90% after deductible

Chiropractic spinal manipulation and osteopathic manipulative therapy

90% after deductible, limited to a combined 38-visit maximum per
member per calendar year

Outpatient physical, speech and occupational therapy- provided for
rehabilitation

90% after deductible,, unlimited treatment

Durable medical equipment

90% after deductible

Note: DME items required under the provisions of PPACA are covered at 100%
of approved amount with no in-network cost-sharing when rendered by an innetwork provider. For a list of covered DME items required under PPACA, call
BCBSM.

Prosthetic and orthotic appliances

90% after deductible

Private duty nursing

90% after deductible

Acupuncture treatment - when performed by an MD, DO or a certified
acupuncturist in an inpatient or outpatient hospital setting, ambulatory surgery
facility or physician's office .

90% after deductible
L_imited to 20 visits per member, per calendar year

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred , you may be billed for the difference between our approved amount and the provider's
charge.
·
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Benefits

Coverage

Hair prosthesis and accessories:
• covered only when the hair loss is the result of either chemotherapy and/or
radiation treatment for malignant and non-malignant conditions,
trichotillornania or alopecia
• subject to medical and benefit criteria

90% after deductible

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider for which there is no Michigan PPO network and services from an out-of-network provider in a geographic area of Michigan deemed a "low access
area" by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our approved amount and the provider's
charge.
Page 6 of 15
000006012734

Blue Cross
Blue Shield
of Michigan
A nonprofit corporation and independent licensee
ol lhe Blue Cross aitd Blue Shield Association

BERRIEN COUNTY
007015910/0014
ROAD - UNION
BCBSM Preferred RX Program
Effective Date: On or after January 2019
Benefits-at-a-glance
This is intended as an easy-to-read summary and provides only a general overview of your benefits . It is not a contract. Additional limitations and
e xclusions may apply. Payment amounts are based on BCBSM's approved amount, less· any applicable deductible and/or copay/coinsurance. For a
complete description of benefits please see the applicable BCBSM certificates and riders, if your group is underwritten or any other plan documents
your group uses, if your group is self-funded. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the plan
document will control.
Specialty Pharmaceutical Drugs - The mail order pharmacy for specialty drugs is Walgreens Specialty Pharmacy, LLC, an independent
company. Specialty prescription drugs (such as Enbrel® and Humira®) are used to treat complex conditions such as rheumatoid arthritis, multiple
sclerosis and cancer. These drugs require special handling, administration or monitoring . Walgreens Specialty Pharmacy will handle mail order
prescriptions only for specialty drugs while many in-network retail pharmacies will continue to dispense specialty drugs (check with your local
pharmacy for availability). Other mail order prescription medications can continue to be sent to Express Scripts. (Express Scripts is an independent
company providing pharmacy benefit services for Blues members.) A list of specialty drugs is available on our Web site at bcbsm.com/pharmacy . If
you have any questions, please call Walgreens Specialty Pharmacy customer service at 1-866-515-1355.
We will not pay for more than a 30-day supply of a covered prescription drug that BCBSM defines as a "specialty" pharmaceutical" whether or not the
drug is obtained from a 90-Day Retail Network provider or mail-order provider. We may make exceptions if a member requires more than a 30-day
supply. BCBSM reserves the right to limit the quantity of select specialty drugs to no more than a 15-day supply for each fill. Your copay/coinsurance
will be reduced by one-half for each fill once applicable deductibles have been met.
Select Controlled Substance Drugs - BCBSM will limit the initial fill of select controlled substances to a 5-day supply. Additional fills for these
medications will be limited to no more than a 30-day supply. The controlled substances affected by this prescription drug requirement are available
online at bcbsm.com/pharmacy.

Note: Your prescription drug copays and coinsurance amounts, including mail order copay and coinsurance amounts, are subject to the same annual
out-of-pocket maximum required under your medical coverage. The following prescription drug expenses will not apply to your annual out-of-pocket
maximum.
•
•

any difference between the Maximum Allowable Cost and BCBSM's approved amount for a covered brand-name drug
the 25% member liability for covered drugs obtained from an out-of-network pharmacy

Benefits

In-network pharmacy

Out-of-nen.york pharmacy

Copay

You pay $15 copay

You pay $15 copay plus an additional 25% of
BCBSM approved amount for the drug

Brand name prescription drugs

You pay $30 copay

You pay $30 copay plus an additional 25% of
BCBSM approved amount for the drug

Mail order (home delivery) prescription drugs

Copay for up_to a 90 day supply:

Not covered

•
•

You pay $15 copay
You pay $30 copay for brand name
drugs

Note: An in-network pharmacy is a Preferred Rx pharmacy in Michigan or an Express Scripts pharmacy outside Michigan. Express Scripts is an
independent company providing pharmacy ben.efit services for Blues members. An out-of-network pharmacy is a pharmacy NOT in the Preferred Rx
or Express Scripts networks.
Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield A ssociation.
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Benefits

In-network pharmacy

Out-of-network pharmacy

Note: Over-the-counter (OTC) drugs are drugs that do not require a prescription under federal law. They are identified by BCBSM as select
prescription drugs . A prescription for the select OTC drug is required from the member's physician . In some cases, over-the-counter drugs may need
to be tried before BCBSM will approve use of other drugs.

Benefits

In-network pharmacy

Out-of-network pharmacy

FDA-approved drugs

100% of approved amount less plan
copay/coinsurance

75% of approved amount less plan
copay/coinsurance

Prescribed over-the-counter drugs - when covered by
BCBSM

100% of approved amount less plan
copay/coinsurance

75% of approved amount less plan
copay/coinsurance

State-controlled drugs

100% of approved amount less plan
copay/coinsurance

75% of approved amount less plan
copay/coinsurance

FDA-approved generic and select brand-name
prescription preventive drugs, supplements and vitamins
as required by PPACA

100% of approved amount

75% of approved amount

Other FDA-approved brand-name prescription preventive 100% of approved amount less plan
copay/coinsurance
drugs, supplements and vitamins as required by PPACA

75% of approved amount less plan
copay/coinsurance

Adult and childhood select preventive immunizations as
recommended by the USPSTF, ACIP, HRSA or other
sources as recognized by BCBSM that are in compliance
with the provisions of the Patient Protection and
Affordable Care Act

100% of approved amount

75% of approved amount

FDA-approved generic and select brand-name
prescription contraceptive medication (non-selfadministered drugs are not covered)

100% of approved amount

75% of approved amount

Other FDA-approved brand-name prescription
100% of approved amount less plan
contraceptive medication (non-self-administered drugs are copay/coinsurance
not covered)
Disposable needles and syringes - when dispensed with
insulin or other covered injectable legend drugs

100% of approved amount less plan
copay/coinsurance for the insulin or
other covered injectable legend drug

75% of approved amount less plan
copay/coinsurance
75% of approved amount less plan
copay/coinsurance for the insulin or other covered
injectable legend drug

Note: Needles and syringes have no copay/coinsurance.
Note: An in-network pharmacy is a Preferred Rx pharmacy in Michigan or an Express Scripts pharmacy outside Michigan . Express Scripts is an
independent company providing pharmacy benefit services for Blues members. An out-of-network pharmacy is a pharmacy NOT in the Preferred Rx
or Express Scripts networks .
.
Note: Over-the-counter (OTC) drugs are drugs that db not require a prescription under federal law. They are identified by BCBSM as select
prescription drugs. A prescription for the select OTC drug is required from the member's physician. ln 'some cases, over-the-counter drugs may need
to be tried before BCBSM will approve use of other drugs.

Drug interchange and generic
copay/coinsurance waiver

BCBSM's drug interchange and generic copay/coinsurance waiver programs encourage physicians to prescribe a
less-costly generic equivalent.
If your physician rewrites your prescription for the recommended generic or OTC alternate drug, you will only have
to pay a generic copay/coinsurance . In select cases BCBSM may waive the initial copay/coinsurance after your
prescription has been rewritten. BCBSM will notify you if you are eligible for a waiver.

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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Prescription drug preferred therapy A step-therapy approach that encourages physicians to prescribe generic, generic alternative or over-the-counter
medications before prescribing a more expensive brand-name drug . II applies only to prescriptions being filled for
the first time of a targeted medication .
Before filling your initial prescription for select, high-cost, brand-name drugs, the pharmacy will contact your
physician to suggest a generic alternative. A list of select brand-name drugs targeted for th·e preferred therapy
program is available at bcbsm .com/pharmacy, along with the preferred medications .
If our records indicate you have already tried the preferred medication(s), we will authorize the prescription . If we
have no record of you trying the preferred medication(s), you may be liable for the entire cost of the brand-name
drug unless you first try the preferred medication(s) or your physician obtains prior authorization from BCBSM.
These provisions affect all targeted brand-name drugs, whether they are dispensed by a retail pharmacy or
through a mail order provider.
Quantity limits

To st_
ay consistent with FDA approved labeling for drugs , some medications may have quantity limits.

Clinical Drug List

A continually updated list of FDA-approved medications that represent each therapeutic class . The drugs on the list
are chosen by the BCBSM Pharmacy and Therapeutics Committee for their effectiveness , safety, uniqueness and
cost efficiency. The goal of the drug list is to provide members with the greatest therapeutic value at the lowest
possible cost.

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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Blue Cross
Blue Shield
of Michigan
A nonprofit corporation and independent licensee
of the Blue Cross and Blue Shield Association

BERRIEN COUNTY
007015910/0014
R OAD - UNION
Hearing Care Coverage
Effective Date: On or after January 2019
B enefits-at-a-glan ce
This is intended as an easy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additional limitations and
exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible and/or copay. For a complete
description of benefits please see the applicable BCBSM certificates and riders, if your group is underwritten. If your group is self-funded, please see
any other plan documents your group uses. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the plan
document will control.

Benefits

Participating provider

Nonparticipating provider

Deductible

None

Not applicable

Copay

None

Not applicable

You must receive the following services from a hearing participating provider. Hearing care services are not covered when performed by
nonparticipating providers unless the services are performed outside of Michigan and the local Blue Cross and Blue Shield plan does not contract with
providers for hearing care services. In this case, BCBSM will pay the approved amount for hearing aids and related covered services obtained from a
nonparticipating provider. You may be responsible for charges that exceed our approved amount.
If you select a digitally controlled programmable hearing device, you may be responsible for charges that exceed the cost of a covered hearing aid.

Benefits

Participating provider

Nonparticipating provider

Audiometric exam - one every 36 months

100% of approved amount

Not covered

Hearing aid evaluation- one every 36 months

100% of approved amount

Not covered

Ordering and fitting the hearing aid (a monaural or binaural hearing aid) one every 36 months

100% of approved amount

Not covered

Hearing aid conformity test- one every 36 months

100% of approved amount

Not covered

Note: You must obtain a medical evaluation (sometimes called a medical clearance exam) of the ear performed by a physician-specialist before you
receive your hearing aid. If a physician-specialist is not accessible, your primary care doctor may perform the medical evaluation . This evaluation is
not covered under your hearing care coverage, so you must pay for this exam unless your medical coverage includes coverage for office
visits.
A physician-specialist is a licensed 'doctor of medicine or osteopathy who is also board certified or in the process of being board certified as an
otolaryngologist. A p_hysician-specialist determines whether a patient has a hearing loss and whether such loss can be offset by a hearing aid .

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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Benefits

Coverage

Oral exams

100% of approved amount
Note: Twice per calendar year

A set (up to 4 films) of bitewing x-rays

100% of approved amount
Note: Twice per calendar year

Panoramic or full-mouth x-rays

100% of approved amount
Note: Once every 60 months

Dental prophylaxis (teeth cleaning)

100% of approved amount
Note: Twice per calendar year

Pit and fissure sealants - for members age 19 and younger

100% of approved amount
Note: Once per tooth in any 36 consecutive months when applied to the first and second
permanent molars

Palliative (emergency) treatment

100% of approved amount

Fluoride treatments

100% of approved amount
Note: Two per calendar year

Space maintainers - missing posterior (back) primary teeth for members under age 19

100% of approved amount
Note: Once per quadrant per lifetime

Benefits

Coverage

Fillings - permanent (adult) teeth

75% of approved amount
Note: Replacement fillings covered after 24 months or more after initial filling

Fillings - primary (child) teeth

75% of approved amount
Note: Replacement fillings covered after 12 months or more after initial filling

Onlays, inlays, crowns and veneer restorations - permanent
teeth - for members age 12 and older

75% of approved amount
Note: Once every 60 months per tooth

Recementation of crowns , veneers, inlays, onlays and
bridges

75% of approved amount
Note: Three times per tooth per calendar year after six months from original restoration

Oral surgery, except simply extractions

75% of approved amount

Root canal treatment - permanent tooth

75% of approved amount
Note: Once every 12 months for tooth with one or more canals

Scaling and root planing

75% of approved amount
Note: Once every 24 months per quadrant

Limited occlusal adjustments

75% of approved amount
Note: Limited occlusal adjustments covered up to five times in any 60 consecutive
months

Occlusal biteguards

75% of approved amount
Note: Once every 12 months

General anesthesia or IV sedation

75% of approved amount
Note: When medically necessary and performed with oral surgery

Repairs and adjustments of a partial or complete denture

75% of approved amount
Note: Six months or more after denture is delivered

· Relining or rebasing of a partial or complete denture
Tissue conditioning

75% of approved amount
Note: Once per arch in any 36 consecutive months
75% of approved amount
Note: Once per arch in any 36 consecutive months

Benefits

Coverage

Removable dentures (complete and partial)

50% of approved amount
Note: Once every 60 months

Page 2 of 5
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Benefits

Coverage

Bridges (fixed partial dentures) - for members age 16 and
older

50% of approved amount
Note: Once every 60 months after original was delivered

Endosteal implants - for members age 16 or older who are
covered at the time of the actual implant placement

50% of approved amount
Note: Once per tooth per lifetime when implant placement is for teeth numbered 2
through 15 and 18 through 31

Benefits

Coverage

Minor treatment for tooth guidance appliances

50% of approved amount

Minor treatment to control harmful habits

50% of approved amount

lnterceptive and comprehensive orthodontic treatment

50% of approved amount

Post-treatment stabilization

50% of approved amount

Cephalometric film (skull) and diagnostic photos

50% of approved amount

Note: For non-urgent, complex or expensive dental treatment such as crowns, bridges or dentures, members should encourage their dentist to submit
the claim to Blue Cross for predetermination before treatment begins.

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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Slue Cross
Blue Shield
of Michigan
A nonprofit corporation and independent licensee
of the Blue Cross and Blue Shield Association

BERRIEN COUNTY
007015910/0015
DENTAL AND VISION ONLY
Vision Coverage
Effective Date: On or after January 2019
Benefits-at-a-glance
This is intended as an easy-to-read summary and provides only a general overview of your benefits. II is not a contract. Additional limitations and
exclusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible and/or copay. For a complete
description of benefits please see the applicable BCBSM certificates and riders, if your group is underwritten. If your group is self-funded, please see
any other plan documents your group uses. If there is a discrepancy between this Benefits-at-a-Glance and any applicable plan document, the plan
document will control.
Blue Vision benefits are provided by Vision Service Plan (VSP), the largest provider of vision care in the nation . VSP is an independent company
providing vision benefit services for Blues members. To find a VSP doctor, call 1-800-877-7195 or log on to the VSP Web site at vsp.com.

Note: Members may choose between prescription glasses (lenses and frame) or contact lenses, but not both
Note: Discounts up to 20% for.additional prescription glasses and any amount over the allowance plus savings on non-covered lens extras (up to
25%) when obtained from a VSP provider

Benefits

VSP network doctor

Non-VSP provider

Eye exam

$5 copay

$5 copay applies to charge

Prescription glasses (lenses and/or frames)

Combined $10 copay

Member responsible for
difference between approved
amount and provider's charge,
after $1 O copay

Medically necessary contact lenses

$10 copay

Member responsible for
difference between approved
amount and provider's charge,
after $1 O copay

Benefits

VSP network doctor

Non-VSP provider

Complete eye exam by an ophthalmologist or optometrist. The exam
includes refraction, glaucoma testing and other tests necessary to
determine the overall visual health of the patient.

$5 copay ·

Reimbursement up to $45 less $5
copay (member responsible for
any difference)

Note: No copay is required for prescribed contact lenses that are not
medically necessary.

One eye exam in any period of 12 consecutive months

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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Benefits

VSP network doctor

Standard lenses (must not exceed 60 mm in diameter) prescribed and
$10 copay (one copay applies to both
dispensed by an ophthalmologist or optometrist. Lenses may be molded or lenses and frames)
ground, glass or plastic. Also covers prism , slab-off prism and special base
curve lenses when medically necessary.

Non-VSP provider
Reimbursement up to approved
amount based on lens type less
$10 copay (member responsible
for any difference)

One pair of lenses, with or without frames, in any period of 12 consecutive
months
Standard frames

Note: All VSP network doctor locations are required to stock at least 100
different frames within th e frame allowance.

Reimbursement up to $70 less
$130 allowa_nce that is applied toward
frames (member responsible for any cost $1 O copay (member responsible
exceeding the allowance) less $10
for any difference)
copay (one copay applies to both
frames and lenses)
One frame in any period of 12 consecutive months

Benefits

VSP network doctor

Non-VSP provider

Medically necessary contact lenses (requires prior authorization approval
from VSP and must meet criteria of medically necessary)

$1 O copay

Reimbursement up to $21 O less
$10 copay (member responsible
for ,rny difference)

Elective contact lenses that improve vision (prescribed, but do not meet
criteria of medically necessary)

$130 allowance that is applied toward
contact lens exam (fitting and materials)
and the contact lenses (member
responsible for any cost exceeding the
allowance)

Contact lenses up to the allowance in any period of 12 consecutive months
$"105 allowance that is applied
toward contact lens exam (fitting
and materials) and the contact
lenses (member responsible for
any cost exceeding the
allowance)

Contact lenses up to the allowance in any period of 12 consecutive months

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
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